
2022 UW–Madison  
Staff Climate Survey Report 

 
 

 Scott A. Wildman 
Academic Planning and Institutional Research 

 
 
 
 
 
 
 
 
 
 

 
  



2022 Staff Climate Survey 
Prepared by: Academic Planning and Institutional Research (saw), November 2022. 

2 

Executive Summary ............................................................................................................................................ 3 

Overview ........................................................................................................................................................... 4 
Population and Response Rate ................................................................................................................................. 5 
Population and Response Rate by School, College, or Division ................................................................................. 6 

Responses by Demographic Group ..................................................................................................................... 7 

Overall Comparisons to Other Surveys ............................................................................................................... 8 

Survey Responses ............................................................................................................................................. 11 
Department or Work Unit ....................................................................................................................................... 11 
Staff Participation ................................................................................................................................................... 13 
Satisfaction with Coworkers ................................................................................................................................... 14 
Department Inclusiveness ....................................................................................................................................... 15 
Department Climate ............................................................................................................................................... 16 
Commitment to Diversity ........................................................................................................................................ 18 
Staff Workload ........................................................................................................................................................ 20 
Hours Worked ......................................................................................................................................................... 21 
Workplace Environment.......................................................................................................................................... 22 
Pay and Benefits ..................................................................................................................................................... 23 
Remote Work .......................................................................................................................................................... 24 
Work Life Balance ................................................................................................................................................... 25 
Caregiving ............................................................................................................................................................... 27 
UW–Madison Career ............................................................................................................................................... 29 
Recommending UW–Madison ................................................................................................................................ 31 
Overall Satisfaction ................................................................................................................................................. 33 
Sexual Harassment ................................................................................................................................................. 34 
Hostile and Intimidating Behavior .......................................................................................................................... 36 

Contributions .................................................................................................................................................... 39 

APPENDIX 1. Links ............................................................................................................................................. 40 

APPENDIX 2. Response Rate by HR Job Group.................................................................................................... 40 

APPENDIX 3. Available Demographic Components............................................................................................. 41 

APPENDIX 4. Data Tables .................................................................................................................................. 42 



2022 Staff Climate Survey 
Prepared by: Academic Planning and Institutional Research (saw), November 2022. 

3 

Executive Summary 
 
In Spring 2022, all UW–Madison staff, excluding faculty and students, were offered the Staff 
Climate Survey, sponsored by the Offices of the Provost and the Vice Chancellor for Finance 
and Administration, and administered by the University of Wisconsin Survey Center. The overall 
response rate of the survey was 38.3% (6,480 out of 16,939), which is very high for a survey of 
this type. By school, college, or division, the response rate varied from 20% to 68%, with a 
median of 44%, and most returning between 30% and 60%.  
 
Key findings include: 

• Overall, most respondents reported feeling safe (90%), welcomed (77%), respected 
(72%), included (66%), like they belong (66%), and valued (65%) (p 11) 

• A majority of respondents (60%) reported being very satisfied or extremely satisfied with 
the climate in their department or work unit (p 16). 

• A majority of respondents (59%) view the university as being very committed or 
extremely committed to diversity (p 18).  

• Less than 20% of staff reported that they are very likely or extremely likely to leave their 
current job in the next 12 months (19%). A larger portion of University Staff reported 
being very likely or extremely likely to leave their current job in the next 12 months (35%) 
(p 29). 

• Overall 72% of respondents would recommend UW–Madison as a good place to work (p 
31). 

• Overall satisfaction is high, with 76% being very satisfied or extremely satisfied with their 
job and 73% being very satisfied or extremely satisfied with UW–Madison (p 33). 

• Six percent of staff reported personally experiencing sexual harassment on the UW–
Madison campus in the last three years. Women and those who identified as nonbinary 
or other gendered were about twice as likely to report experiencing sexual harassment 
as men (p 34). 

• Overall, 44% of staff reported witnessing hostile or intimidating behavior on the UW–
Madison campus within the last three years, and 38% said they had personally 
experienced such behavior on the UW–Madison campus within the last three years 
(p36). 
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Overview 
 
In 2022, the Office of the Provost and the Office of the Vice Chancellor for Finance and 
Administration jointly conducted a Staff Climate Survey. The University of Wisconsin Survey 
Center administered the survey.  
  
The goals of this survey included:  

• Collecting data in the areas of climate, inclusion, engagement, and diversity  
• Surveying all staff with one instrument to facilitate comparisons across the university  
• Consolidating several similar surveys already administered at UW–Madison to reduce 

administrative burden  
  
The Office of Human Resources generated the population list of all UW–Madison Academic 
Staff, University Staff, Limited Appointment staff, and Postdoctoral Staff as of March 28, 2022. 
Data collection started on April 12, 2022 and closed on May 11, 2022. The 2022 Staff Climate 
Survey was available electronically in Qualtrics, and on paper, in the following languages: 
English, Spanish, Hmong, Tibetan, Chinese, and Nepali. All members of the population received 
the survey as a web link sent to their UW–Madison email address, though individuals could also 
opt to take the survey on paper. While most of the survey responses were in English (6,366), 
there were 42 in Spanish, 24 in Tibetan, 21 in Chinese, 16 in Hmong, and 11 in Nepali. These 
survey responses were translated to English by UW–Madison Cultural Linguistic Services. 
 
The total population of the survey was 16,939 staff, and 6,480 responses were received for a 
response rate of 38.3% overall. Women responded at a higher rate (43.2%) than men (32.1%) 
though these are both sufficiently representative of the population. The response rate by race or 
ethnicity varied from 22% (unknown race or ethnicity) to 48% (2 or more races). 
 
There was some variation in response rates among different groups of staff, as shown below 
based on data recorded in UW-Madison’s HR system. By School, College, or Division, response 
rates varied from 20% to 68%, with a median of 44%. By job group, the response rate varied 
from 2% (Assistant and Associate Deans and Program Directors) to 64% (Libraries, Archives 
and Museums), with a median response rate of 41% (see Appendix 2). Most respondents 
(89.6%) reporting working on the day shift, while 7.6% reported working on the night shift, and 
2.7% reported working on a variable shift (Question 10). 
 
While the overall response rate was high, the results represented here reflect the attitudes and 
experiences of survey respondents, which may not represent staff who chose not to complete 
the survey.  
 
Differences across demographic groups may reflect real differences in experiences, different 
perceptions of the same experience, or different expectations. For example, something that 
occurs once a week may be perceived as often to one person and rare to another. In addition, 
analyzing responses across demographic groups may not capture the complexity of 
respondents’ intersectional identities. 
 
It is the expectation that this survey will be conducted regularly to allow for the measurement of 
changes in attitudes and experiences of staff over time. 
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Population and Response Rate 
  Population   Responses1  Response Rate 

All Staff 16,939  6,480 38.3% 

    
Men 7,513  2,415  32.1% 

Women 9,371  4,048  43.2% 

Nonbinary/Unknown 53  17  32.1% 

    
Black or African American (only) 472  107  22.7% 

Asian (only) 1,381  400  29.0% 

American Indian (only) 57  19  33.3% 

Hawaiian or Pacific Islander (only) 4  1  25.0% 

Hispanic (all races) 848  252  29.7% 

White (only) 12,589  5,292  42.0% 

2 or More Races (non-Hispanic) 221  106  48.0% 

Unknown 1,367  303  22.2% 

    
Academic Staff 11,220  4,277  38.1% 

University Staff 3,896  1,587  40.7% 

Limited Appointments 653  353  54.1% 

Postdoctoral Staff 1,170  263  22.5% 

    
Full Time 14,595  5,880  40.3% 

Part Time 2,344  600  25.6% 

    
Supervisors 3,638  1,738  47.8% 

    

    

  Population   Responses   
Staff Average Age 44  45   
Postdoctoral Staff Average Age 31  32   

    
Staff Average Years of Service   9  10   
Postdoctoral Staff Average Years of 
Service 2  2   

 
 
1 Responses by category in this section are based on administrative data. Subsequent reporting by 
demographic groups is based on individuals’ responses in the survey, when available.    

Postdoctoral Staff 
are significantly 
different in both 
age and years of 
service from 
individuals in the 
other employment 
categories. 
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Population and Response Rate by School, College, or Division 
 Population Responses Response Rate 

Intercollegiate Athletics 374 74 20% 

School of Medicine and Public Health 4670 1186 25% 

School of Veterinary Medicine 455 117 26% 

Wisconsin State Lab of Hygiene 351 108 31% 

Officer Education 3 1 33% 

College of Agricultural & Life Sciences 1001 365 36% 

Wisconsin Union 338 126 37% 

School of Human Ecology 116 46 40% 

School of Education 571 227 40% 

School of Nursing 145 60 41% 

Information Technology 529 220 42% 

Recreation & Wellbeing 48 20 42% 

College of Letters and Science 1644 688 42% 

University Housing 435 183 42% 

University Health Services 196 83 42% 

Facilities Planning & Management 1142 484 42% 

College of Engineering 617 268 43% 

School of Pharmacy 169 74 44% 

VCRGE/Graduate School 1233 545 44% 

School of Business 259 117 45% 

Division of Public Media 304 140 46% 

Enrollment Management 180 83 46% 

Division of Student Life 123 57 46% 

Nelson Inst. for Environmental Studies 59 29 49% 

Division of Extension 493 246 50% 

Division of the Arts 10 5 50% 

Wisconsin Veterinary Diagnostic Lab 100 51 51% 

University Police Department 129 67 52% 

Law School 115 64 56% 

Division of Teaching and Learning 110 69 63% 

General Educational Administration 44 28 64% 

International Division 122 78 64% 

Division of Continuing Studies 122 79 65% 

General Library 191 124 65% 

Business Services1 115 77 67% 

General Services2 426 291 68% 
1. Business Services includes: Bursar’s Office, Accounting, Purchasing, Risk Management, and others 
2. General Services includes: Student Affairs, Vice Chancellor for Finance and Administration, Child Care & Family 

Resources, Diversity, Equity and Inclusion, Strategic Consulting, Legal Affairs, Research & Sponsored Programs, UW 
Press, Chazen Museum, University Research Park, Employee Assistance, Academic Advising, Human Resources 
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Responses by Demographic Group 
 
The 2022 UW–Madison Staff Climate Survey included several demographic questions to allow 
for the comparison of responses between groups who may or may not experience the campus 
climate differently. A complete listing of demographic components is provided in Appendix 3. 
 

• Job related attributes: School, College, or Division, employment category, job group, 
years of service at UW–Madison, full/part time, supervisor status, and working shift 
 

• Personal attributes: gender, race and ethnicity, age, LGBTQ+ status, transgender status, 
disability status, health status, citizenship status, religious views, and political views 

 
These data were collected anonymously. No one had access to both an individual’s name and 
answers to the demographics or survey answers, and individuals had the option not to answer 
any question. Typically, around 100 individuals (out of 6,480) chose not to answer any specific 
demographic question. 
 
All comparisons below are between the identified group and all individuals not in the identified 
group. Due to the high number of responses, even small differences in the percentage of 
positive answers might be statistically significant, but such small differences may not be 
meaningful. For this reason, the effect size is used to highlight differences that are meaningful. 
Effect size is determined using Cohen’s d, which considers the difference in group means, 
standard deviation, and the number of respondents in each group. Large sample groups with 
large differences in mean responses and narrow standard deviation creates the largest effect 
size. Comparisons that may appear large based on the listed percentage or average of Likert 
scores may still have a very small effect size due to the number of respondents in each group or 
the variability of those responses. 
 
Considering effect size can also help prioritize areas to address. Comparisons that are both 
statistically significant and have a meaningful effect size are discussed in the text and boxed in 
the tables below. Even for comparisons that may be statistically significant, most of the effect 
sizes are classified as “very small” or “extremely small” and are not discussed in the text. More 
detailed tables are provided in the Appendix.  
 
Every group had generally positive responses, though some groups responded less positively 
than others. To identify groups that repeatedly responded less positively, we considered the 
number of times the responses from each demographic group were significantly less positive 
(by p-value) and had a meaningful effect size (by Cohen’s d). The groups with the most 
differential responses over all questions were:  
 

• Schools/Colleges/Divisions: University Health Services, Facilities Planning and 
Management, and Recreational Sports 
 

• Job Groups: Animal Care Services, Facilities Planning and Management, Athletics, 
Instruction (non-faculty), and Sponsored Programs, Grants, and Contracts 
 

• Identities:  respondents who identified as very conservative, as somewhat conservative, 
as a person with a disability, or as LGBTQ+, and those aged 65 years or older 
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Overall Comparisons to Other Surveys 
 
Many questions on the 2022 Staff Climate Survey drew from previous UW–Madison surveys. 
This report makes comparisons to:  

• The 2022 WISELI Study of Faculty Worklife at UW–Madison, administered by the 
Women in Science and Engineering Leadership Institute (WISELI)  

• The Academic Staff Worklife survey, administered by the Academic Staff Executive 
Committee in 2019 

• The Engagement, Inclusion, and Diversity (EID) survey, administered every two years by 
the Vice Chancellor for Finance and Administration (VCFA) 

• The student 2021 Campus Climate Survey, administered by the Office of Strategic 
Diversity Planning and Research  

  
This report also compares the 2022 Staff Climate Survey data to the Best Places to Work Index, 
which was developed in 2003 for the Partnership for Public Service and has been used as a 
comparison point for prior EID surveys.  
  
Several questions in this survey align with questions from the 2005, 2016, and 2021 Merit 
Principles Survey for federal government employees administered by the U.S. Merit Systems 
Protection Board (MSPB). That survey compiles an overall level of engagement based on 
responses to 16 questions in areas such as pride in the work and workplace, satisfaction with 
leadership, and satisfaction with recognition. Our staff survey asks nine of the same questions, 
and an analogous engagement level can be determined from the overlapping questions. 
 
Compared to the MSPB survey, UW–Madison staff and federal employees have a similar level 
of engagement. We found that, among UW–Madison staff, 48% were engaged (MSPB = 51%), 
41% were somewhat engaged (MSPB = 36%), and 13% were not engaged (MSPB = 13%).  
 
There was a slight decrease in the percentage engaged from the 2018 and 2020 EID surveys, 
along with a slight increase in the percentage not engaged, although the EID surveys of VCFA 
staff have a slightly different population and are therefore not strictly comparable.  
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We can also compare to the 2021 Best Places to Work in the Federal Government survey. That 
survey reports a summary score based on three questions:  

• I recommend my organization as a good place to work. 
• Considering everything, how satisfied are you with your job? 
• Considering everything, how satisfied are you with your organization? 

 
Our survey also asked these questions, and our calculated score is 73.5 (out of 100) compared 
to a median of federal agencies of 66.0. Our score ranks in the top quartile of federal agencies, 
behind only NASA, the Department of Health and Human Services, and the Department of 
Commerce.  
 
As with the MBPS engagement survey, the current Best Places to Work score is a slight 
decrease from the 2020 EID survey of VCFA staff (76.4), but, again, that survey includes a 
different population of employees and is therefore not strictly comparable.  
 
Compared to UW–Madison students (in the student 2021 Campus Climate Survey), staff 
reported similar levels of being welcome, respected, included, safe and like they belong. 
However, staff typically responded with similar percentages of “very” and “extremely”, while 
students were much less likely to respond “extremely” and more likely to respond “very”. Staff 
also reported being much more satisfied overall with campus climate than students, likely 
reflecting the different nature of their relationship to campus. 
 
Students who are less satisfied with the university as a whole tend to share personal identity 
characteristics (political views, religious views, LGBTQ+ status, race and ethnicity, gender) 
while staff who are less satisfied with the university typically group by School, College, or 
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Division (Facilities Planning & Management, University Health Services) or by the type of work, 
as represented by the job group (Animal Care Services, Facilities Planning and Management, 
Athletics, Sponsored Programs, Grants and Contracts, Dining, Events, Hospitality and Sales). 
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Survey Responses 
 
Most survey questions were presented on a 5-point Likert scale. Charts show the percentage of 
each response, with values less than 5% not labeled. Percentages reported in the text reflect 
the sum of the top two Likert categories as a percentage of individuals who answered the 
question. These percentages are also provided in Appendix 4. Appendix 4 also includes the 
average of Likert responses on a scale of 1 to 5, with 1 being the lowest response (e.g., “never” 
or “extremely unlikely”) and 5 being the highest (e.g., “extremely often” or “extremely likely”). 
 
Department or Work Unit 
 
Question 1: Think about your department or work unit. In the last three months, how often have 
you felt...  

 
 
Overall results. Considering the percentage of responses in the highest two categories (very 
often and extremely often), 89.7% of respondents reported feeling safe, while a lower 
percentage reported feeling welcomed (77.2%), respected (71.7%), valued (64.5%), included 
65.6%), and like they belong (65.7%).  
 
Differences among demographic groups. For each of these responses, individuals who identify 
as nonbinary or other gendered, along with individuals with a disability, are roughly 11 
percentage points less likely to feel this way very often or extremely often. University staff 
indicated feeling included very often or extremely often 4 percentage points less than other 
respondents. Individuals working in Facilities Planning and Management and in University 
Health Services rate their units approximately 10 to 20 percentage points lower. 
 
Comparison to other surveys. Overall, these responses are similar to those in the Student 
Campus Climate Survey, 2021, where 77% reported feeling safe, 74% welcome, 76% 
respected, 57% included, and 61% like they belong. 
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Question 1: Percentage of individuals who selected the top two answers: very often and 
extremely often. 
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Overall 6,457 77.2% 71.7% 64.5% 89.6% 65.7% 65.8%  
Women 3,906 77.7% 71.9% 64.3% 89.1% 65.8% 65.5%  
Men 2,298 77.6% 72.2% 66.0% 91.5% 66.9% 67.6%  
Other/Nonbinary 252 66.3% 63.3% 54.2% 79.3% 52.2% 54.0%  
        

 
Overall 6,457 77.2% 71.7% 64.5% 89.6% 65.7% 65.8%  
African American or Black 110 80.9% 77.3% 65.5% 82.7% 68.8% 59.3%  
Asian or Asian American 407 79.4% 75.7% 70.3% 86.0% 74.3% 70.9%  
American Indian or Alaska Native 17 76.5% 82.4% 76.5% 94.1% 70.6% 76.5%  
Pacific Islander or Native Hawaiian 12 83.3% 83.3% 66.7% 91.7% 66.7% 66.7%  
Middle Eastern or North African 26 80.8% 76.9% 80.8% 88.5% 69.2% 69.2%  
Chicano(a), Latino(a), Hispanic 130 76.9% 71.5% 60.0% 83.1% 60.8% 58.5%  
White 5,284 77.7% 71.9% 64.9% 90.7% 65.9% 66.4%  
Multiple races/ethnicities 230 75.3% 69.9% 60.0% 87.4% 61.3% 60.4%  
Other/Unknown 38 63.1% 58.3% 49.8% 78.4% 49.6% 53.5%  
        

 
Overall 6,457 77.2% 71.7% 64.5% 89.6% 65.7% 65.8%  
Academic Staff 4,265 78.6% 73.0% 65.5% 90.4% 66.1% 66.0%  
University Staff 1,578 72.3% 65.3% 59.1% 86.1% 61.7% 63.5%  
Limited Appointments 352 81.0% 78.1% 71.9% 92.9% 72.9% 71.4%  
Postdoctoral Staff 262 79.8% 80.9% 71.0% 92.7% 73.2% 67.9%  
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Staff Participation 
 
Question 2: Think about your participation in your department or work unit. In the last three 
months, how often did you... 

 
Overall results. A majority of respondents reported feeling they very often or extremely often 
have a voice in decisions that affect them (58.5%) and can share their views in meetings 
(63.8%). Fewer reported feeling they have a voice in decisions that affect their work unit 
(43.1%) or how resources are distributed (33.1%). (See Appendix 4 for data tables.) 
 
Differences among demographic groups. Individuals with Limited Appointments reported having 
more of a voice in all areas, and Postdoctoral Staff reported having less of a voice in decisions 
that affect their work unit. Asian and Asian American staff reported having less of a voice in 
decisions that affect themselves or their work units (39.6%). Individuals working in University 
Health Services and Facilities Planning and Management reported having less of a voice in all 
areas. 
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Satisfaction with Coworkers 
 
Question 3: How satisfied are you with your interactions with your... 

 
Overall results. Most respondents reported being very satisfied or extremely satisfied with their 
coworkers (79.2%), immediate supervisor (74.0%), and direct reports (81.6%). Fewer 
respondents reported being very satisfied or extremely satisfied with senior leaders (42.1%).  
 
Differences among demographic groups. Among individuals who identify as nonbinary or other 
gendered, 29.6% reported feeling very satisfied or extremely satisfied with senior leaders, 
compared to 42.1% of all respondents. Individuals with Limited Appointments and Postdoctoral 
Staff are more satisfied with senior leaders, and University Staff are less satisfied with their 
direct reports (73.2%). Individuals working in University Health Services and Facilities Planning 
and Management as less satisfied with colleagues at all organizational levels. 
 
Comparison to other surveys. Questions 3b (satisfaction with supervisor) and 3c (satisfaction with 
senior leaders) were asked on the 2018 Federal Employment Viewpoint Survey (FEVS). UW–
Madison employees rated their satisfaction with supervisors the same as federal employees (74% 
to 73% respectively), and senior leaders somewhat lower (42% to 46% respectively).  
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Department Inclusiveness 
 
Question 4: How inclusive is your department or work unit to all employees regardless of their... 

 
Overall results. Most respondents reported their department or work unit is very inclusive or 
extremely inclusive to employees regardless of their gender or gender identity (82.5%), sexual 
orientation (87.1%), race or ethnicity (79.5%), nationality or citizenship (84.7%), religious belief 
or customs (81.1%), political views or affiliations (69.9%), or disabilities (76.9%).  
 
Differences among demographic groups. For each of these characteristics, the lowest ratings 
come from individuals who identify in the minority group of that characteristic, usually in the 
range of 10 to 15 percentage points lower than those who do not identify in the minority group. 
For example, 69.2% of individuals who identify as nonbinary or other gendered rated their 
department as very or extremely inclusive of employees regardless of gender or gender identity, 
while still rating their department as inclusive of all other groups. Respondents in Facilities 
Planning and Management and University Health Services were less likely to report that their 
department is inclusive of employees for any of the listed characteristics. 
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Department Climate 
 
Question 5: In general, how satisfied are you with the climate in your department or work unit? 
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Overall 6,473 60.4%  6% 10% 24% 39% 21%  
Women 3,912 59.8%  6% 10% 25% 39% 20%  
Men 2,306 62.4%  6% 10% 22% 39% 23%  
Other/Nonbinary 255 51.4%  11% 12% 26% 34% 18%  
         

 
Overall 6,473 60.4%  6% 10% 24% 39% 21%  
African American or Black 112 56.3%  4% 6% 33% 34% 22%  
Asian or Asian American 408 65.0%  6% 9% 20% 46% 19%  
American Indian or Alaska Native 17 58.8%  0% 6% 35% 35% 24%  
Pacific Islander or Native Hawaiian 12 75.0%  0% 17% 8% 58% 17%  
Middle Eastern or North African 26 73.1%  4% 4% 19% 42% 31%  
Chicano(a), Latino(a), Hispanic 130 57.7%  8% 13% 22% 39% 18%  
White 5,292 60.9%  6% 10% 24% 39% 22%  
Multiple races/ethnicities 231 53.7%  8% 11% 27% 35% 18%  
Other/Unknown 38 49.4%  10% 16% 24% 31% 18%  
         

 
Overall 6,473 60.4%  6% 10% 24% 39% 21%  
Academic Staff 4,272 60.9%  5% 10% 24% 39% 22%  
University Staff 1,587 55.1%  9% 12% 24% 38% 17%  
Limited Appointments 352 69.0%  4% 7% 20% 43% 26%  
Postdoctoral Staff 262 71.8%  3% 5% 20% 46% 26%  
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Overall results. Most (60.4%) respondents reported feeling very satisfied or extremely satisfied 
with their department or work unit. 
 
 
Differences among demographic groups. Individuals who identify as nonbinary or other 
gendered (51.4%), or as having a disability (51.7%) reported being less satisfied with their 
department or work unit (51.7%), Staff in the following units were also less likely to report that 
they are very satisfied or extremely satisfied with their work units: Facilities Planning and 
Management (48.4%), University Health Services (34.9%) and Police and Security (46.3%). 
Staff in the following job groups were also less likely to report that they are very satisfied or 
extremely satisfied with their work units: Animal Care (47.4%), Arts (30.8%), Athletics (46.2%), 
Dining, Events and Hospitality (52.2%) and Facilities and Capital Planning (48.2%). 
 
Comparison to other surveys. Staff reported being significantly more satisfied with the overall 
UW–Madison campus climate than students (2021 student Campus Climate Survey), where 
only 8% of student respondents reported being extremely satisfied and 44% reported being very 
satisfied.  
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Commitment to Diversity 
 
Question 6: How committed are the following groups to diversity? 

 
Overall results. Staff rated their own department or work unit as being more committed to 
diversity (67.2% very committed or extremely committed) than their school, college or division 
(62.2%) and UW–Madison as a whole (59.3%).  
 
Differences among demographic groups. African American or Black respondents rated their 
department (62.4%), school, college, or division (51.4%), and UW–Madison (38.9%) as less 
committed to diversity. Those who indicated more than one race or ethnicity also see UW–
Madison as less committed to diversity (46.7%). Individuals who identify as nonbinary or other 
gendered, LGBTQ+, transgender, or having a disability rated the university as less committed to 
diversity than respondents overall at all levels. Individuals in University Health Services reported 
UW–Madison (39.5%) and their school, college, or division (46.3%) as being less committed to 
diversity, and those in Facilities Planning and Management rated their department or work unit 
as less committed to diversity (55.9%). 
 
Comparison to other surveys. In the 2021 Student Campus Climate Survey, 15% reported UW–
Madison as being extremely committed to diversity and only 34% as being very committed to 
diversity, both somewhat lower than staff. A lower percentage of students reported that it is 
extremely important (39%) or very important (36%) that the university be committed to diversity 
(question 7). 
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Question 7: How important is it to you that the following groups have a strong commitment to 
diversity? 

 
Overall results. Respondents rate commitment to diversity at all levels as very important or 
extremely important at close to 85% for each level.  
 
Differences among demographic groups. Men and University Staff rated the importance of 
diversity lower than others at all levels (76.7% - 77.8% for men and 78.6% - 79.6% for 
University Staff). Respondents in Intercollegiate Athletics, Facilities Planning and Management, 
and the Wisconsin State Laboratory of Hygiene rated it less important for the university to be 
committed to diversity at any level. Those working in Animal Care, Athletics, Compliance, Legal 
and Protection, and Facilities and Capital Planning job groups likewise rated it less important for 
the university to be committed to diversity, as did individuals who reported having moderate, 
somewhat conservative, or very conservative political views. 
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Staff Workload 
 
Question 8: How would you rate your current workload? 

 
Overall results. A majority of individuals (53.4%) rated their workload as just right, with 42.9% 
indicating their workload is too heavy or much too heavy.  
 
Differences among demographic groups. Individuals with Limited Appointments are more likely 
to indicate their workload is too heavy or much too heavy (62.1%). 
 
Comparisons to other surveys. The 2018 FEVS asked federal employees about workload with 
similar results: 57.1% of UW–Madison staff answering much too light, too light, and just right, 
and 59% of federal employees reporting the same answers. 
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Hours Worked 
 
Question 9: Average number of hours per week 
 
 
 
 
 
 
 

 

 

 

 Average 
number of 
hours per week  

Overall 42.8 

Women 44.2 

Men 45.1 

Other/Nonbinary 39.9 

  
Overall 42.8 

African American or Black 44.6 

Asian or Asian American 42.6 

American Indian or Alaska Native 51.1 

Pacific Islander or Native Hawaiian 50.2 

Middle Eastern or North African 40.6 

Chicano(a), Latino(a), Hispanic 42.3 

White 45.1 

Multiple races/ethnicities 39.8 

Other/Unknown 45.9 

  
Overall 42.8 

Academic Staff 44.2 

University Staff 47.6 

Limited Appointments 48.9 

Postdoctoral Staff 41.7 

Individuals in all groups reported typically working just over 40 hours per week. For some 
individuals, this may include work done in multiple part-time positions, overflow, or time spent 
working at jobs outside of UW–Madison. Due to the wide variation in the number of hours 
worked, there are no significant differences by demographic group. 
 
 
Question 10: What is your typical work schedule? 
 

Day shift: 89.6%, Evening/Night shift: 7.6%, Variable shift: 2.7% 
 
Responses to this question were considered as demographic groups. 
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Workplace Environment 
 
Question 11: When you are at work, how often do you... 

 
Overall results. Considering the percentage of responses in the highest two categories (very 
often and extremely often), 67.4% of respondents reported feeling their work is meaningful, 
64.9% that they have the resources to do their job well, 53.7% that they have opportunities to 
learn and grow, and 48.2% reported getting useful feedback on job performance. Most are not 
doing work other than their primary duty (64.9%) or work that is not formally recognized by their 
department or work unit (70.3%). 
 
Differences among demographic groups. Individuals who identify as nonbinary or other 
gendered are less likely to feel their work is meaningful (62.2%). Respondents in Facilities 
Planning and Management, University Health Services, and Wisconsin Union reported being 
less likely to receive useful feedback on job performance or have opportunities to learn and 
grow, as do those in Animal Care, and Dining, Events and Hospitality job groups. These job 
groups also reported feeling their job is less meaningful, and that they are less likely to have the 
resources they need to do their job well. Individuals who identify as having a disability also 
reported being less likely to have the resources they need to do their job well (53.8%). 
 
Comparisons to other surveys. Several of these questions appeared on the 2018 FEVS. Of 
UW–Madison employees, 65% reported very often or extremely often having the resources they 
need, compared to 47% of federal employees. Opportunities to learn and grow were the same 
for UW–Madison and federal employees (54% vs 55% respectively). UW–Madison lags federal 
agencies in the percentage who find their work meaningful (UW = 68%, FEVS = 90%) and for 
useful feedback on job performance (UW = 48%, FEVS = 71%). 
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Pay and Benefits 
 
Question 12: In general, how satisfied are you with your... 

 
Overall results. Most respondents (62.1%) reported being very satisfied or extremely satisfied 
with their benefits, but only 28.3% are very satisfied or extremely satisfied with their pay. 
 
Differences among demographic groups. Asian or Asian American respondents are less 
satisfied with both pay (20.6%), and benefits (44.3%). University Staff are significantly less likely 
to report being satisfied with pay (20.0%) and Postdoctoral Staff are significantly less likely to be 
satisfied with their benefits (36.6%). Individuals who identify as being transgender are less 
satisfied with both pay and benefits. Respondents in Intercollegiate Athletics, and University 
Housing, along with those in the Dining, Events and Hospitality job group are less satisfied with 
pay. Respondents in Facilities Planning and Management, Recreational Sports and those who 
work in the Facilities and Capital Planning, and Sponsored Programs job groups are less 
satisfied with both pay and benefits.  
 
Comparisons to other surveys. The 2018 FEVS survey reported 63% of federal employees are 
very satisfied or extremely satisfied with their pay, compared to 28% of UW–Madison 
employees. 
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Remote Work 
 
Question 13: How satisfied are you with the remote work policy at... 

 
Overall results. Slight majorities of respondents reported being very satisfied or extremely 
satisfied with the remote work policy in their department or work unit (56.8%) and at UW–
Madison (54.0%).  
 
Differences among demographic groups. Individuals with Limited Appointments reported being 
less satisfied with the remote work policy at UW–Madison (46.7%) and University Staff reported 
being less satisfied at the school, college or division level (51.2%). Individuals who identify as 
LGBTQ+ or having a disability were less satisfied with the policy at UW–Madison. Staff in 
several schools, colleges and divisions were less satisfied with the policy at both levels, 
including: International Division, College of Engineering, VCRGE/Graduate School, Division of 
Teaching and Learning, Facilities Planning and Management, Police and Security, Recreational 
Sports, University Housing and Wisconsin Union, as well as those in the Dining, Events and 
Hospitality, Facilities and Capital Planning, and Sponsored Programs job groups.  
 
 
Question 14: How fairly is your school, college, or division's remote work policy applied? 

 
Overall results. A slight majority of respondents feel the remote work policy is very fairly or 
extremely fairly applied in their school, college or division (53.9%). 
 
Differences among demographic groups. There are no major differences among the personal 
demographic groups, but staff in several schools, colleges and divisions felt the remote work 
policy is applied less fairly, including: College of Engineering, VCRGE/Graduate School, School 
of Nursing, Facilities Planning and Management, University Health Services, Police and 
Security, University Housing. The same was true for those in the Academic Services and 
Student Experience, Animal Care Services, Dining, Events and Hospitality, Facilities and Capital 
Planning, and Sponsored Programs job groups. 
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Work Life Balance 
 
Question 15: How satisfied are you with the flexibility you receive to balance work and life? 

 
 
Overall results. A total of 59.4% of respondents reported being very satisfied or extremely 
satisfied with their work-life balance. 
 
Differences among demographic groups. Individuals who identify as having a disability were 
less likely to report being very satisfied or extremely satisfied (51.8%). Staff in several schools, 
colleges and divisions reported being less satisfied, including: Intercollegiate Athletics (29.7%), 
School of Nursing (43.3%), Facilities Planning and Management (50.7%), University Health 
Services (43.4%), Police and Security (34.3%), School of Veterinary Medicine (47.0%), 
Wisconsin Veterinary Diagnostic Lab, (39.2%), and Wisconsin Union (43.7%). The same was 
true for those in several job groups, including: Animal Care Services (29.5%), Athletics (23.1%), 
Compliance, Legal and Protection (52.2%), Dining, Events and Hospitality (41.9%), Facilities 
and Capital Panning (46.2%) Instructional (non-faculty) (46.6%), and Sponsored Programs 
(47.4%) 
 
 
Question 16: How would you rate your well-being while at work? 

 
 
Overall results. Most (76.6%) respondents reported their well-being at work as good, very good, 
or excellent.  
 
Differences among demographic groups. Individuals who identify as LGBTQ+ (68.7%), having a 
disability (64.2%), or having a chronic physical or mental health condition (68.8%) were less 
likely to choose these categories to describe their well-being at work. Those working in 
University Health Services (58.5%), Arts (61.5%), Sponsored Programs (65.1%), and University 
Housing (65.4%), along with those in the Animal Care job group (53.8%) were also less likely to 
choose these categories to describe their well-being at work. 
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Question 17: How satisfied are you with the support you receive for your well-being at work 
from your... 

 
Overall results. Most respondents reported being very satisfied or extremely satisfied with the 
support they receive from their coworkers (73.5%), immediate supervisor (70.7%) and direct 
reports (74.9%), but were less likely to report being very satisfied or extremely satisfied with 
senior leaders (42.7%). 
 
Differences among demographic groups. Individuals who identify as nonbinary or other 
gendered were less likely to report being satisfied with senior leaders (36.5%) and African 
American or Black individuals were more likely to be satisfied with senior leaders (56.0%). 
Respondents working in Facilities Planning and Management, and University Health Services, 
along with those in the Animal Care, Dining, Events and Hospitality, and Facilities and Capital 
Planning job groups were less satisfied with the support they receive for well-being at work from 
all four categories of colleagues. 
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Caregiving 
 
Question 18: Within the last three years, did you have significant caregiving responsibilities? 

 
Yes: 42.0% No: 58.0% 

 
Question 19: If you answered “Yes” to Question 18, how many hours per week did you provide 
care for each of the following?  

 Hours spent caring for children 

 
1 to 10 

hours/week 
11 to 20 

hours/week 
21 to 30 

hours/week 
31 to 40 

hours/week 
Over 40 

hours/week 

Overall 12.6% 17.4% 12.3% 8.2% 49.5% 

Women 10.5% 14.4% 10.6% 7.6% 57.0% 

Men 16.9% 23.6% 15.1% 9.3% 35.1% 

Other/Nonbinary 12.0% 14.0% 18.0% 10.0% 46.0% 
 
 
Overall results. Among those with significant caregiving responsibilities, almost half (49.5%) 
reported spending over 40 hours/week caring for children, with a smaller percentage spending 
time caring for elders (8.2%), a person with a disability (17.8%), or another person not listed 
(11.4%).  
 
Differences among demographic groups. Women were more likely to report a higher number of 
hours spent caring for children than those who identify as nonbinary or other gendered 
reporting, and much more likely than men. 
 
The time period covered by these questions overlapped with the COVID-19 pandemic, and 
therefore cannot be meaningfully compared to survey results from prior years. 
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Question 20: If you answered “Yes” to Question 18, How much did caregiving responsibilities 
affect your professional life in each of the following ways? 

 
Overall results. Among those who indicated they had significant caregiving responsibilities, 
16.7% felt caregiving resulted in reduced productivity, while 14.9% felt it resulted in decreased 
work hours, and 23.6% felt it resulted in other effects not listed.  
 
Differences among demographic groups. Postdoctoral staff reported a greater impact than the 
other employment categories. 
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UW–Madison Career 
 
Question 21: How well do you understand how to plan your career at UW–Madison? 

 
Overall results. Only 21.2% of respondents indicated they understand how to plan their career 
at UW–Madison very well or extremely well.  
 
Differences among demographic groups. Individuals with Limited Appointments reported better 
understanding their career plans (34.7%), but still a minority of this group indicated they 
understand their career plans very well or extremely well. 
 
 
Question 22: In the next 12 months, how likely are you to leave your current job? 

 
Overall results.  18.6% of respondents indicated they are very likely or extremely likely to leave 
their current job in the next 12 months. 
 
 Differences among demographic groups. A larger portion of University Staff reported being very 
likely or extremely likely to leave their current job (35.1%). 
 
Comparisons to other surveys. The EID survey asked staff in Finance and Administration units 
about plans to leave their job in the next year. In both 2018 and 2020, 26% of respondents 
reported that they were thinking of leaving their division. In the 2019 Academic Staff Worklife 
Survey 38% of respondents reported being somewhat likely or very likely (the top two answers) 
to leave UW–Madison in the next three years. 
 
On average, 14% of Academic Staff and University Staff leave UW-Madison through retirement 
or resignation annually, and an additional 9% change positions within the institution. This is 
considerably less than the percentage of staff who commonly answer that they are very likely or 
extremely likely to leave their current job on previous surveys.  
 
The 2022 WISELI Study of Faculty Worklife reported that 34.4% of faculty indicated they are 
very likely or extremely likely to leave UW–Madison. This is a decrease from 45.5% on the 
same measure from 2019 WISELI study. In contrast, only 120 faculty (5%) left through 
resignation or retirement each year on average over the last 5 years.   
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Question 23: If you decide to leave your current job, what are your plans? 
Among those who indicated they were very likely, or extremely likely to leave their 
current job (question 22), their plans were to:  

Take another job outside UW–Madison: 63.5% 
Take another job at UW–Madison: 43.3% 
Retire: 19.7% 

Respondents could select more than one option. 
 
 
Question 24: If you decide to leave your current job, how important are the following reasons? 

 
Overall results. A variety of reasons may be important to an individual expecting to leave a job. 
The reasons most commonly cited are work environment, work-life balance, stress level, salary, 
immediate supervisor, and benefits.  
 
Differences among demographic groups. Postdoctoral Staff reported being more likely to leave 
as a result of a change in funding, to obtain a promotion, or for a job for a spouse or partner. 
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Recommending UW–Madison 
 
Question 25: I recommend UW–Madison as a good place to work. 

 
 

 N
um

be
r 

 re
co

m
m

en
d 

U
W

–M
ad

is
on

 

St
ro

ng
ly

 
di

sa
gr

ee
 

Di
sa

gr
ee

 

N
ei

th
er

 a
gr

ee
 

no
r d

is
ag

re
e 

Ag
re

e 

St
ro

ng
ly

 a
gr

ee
  

Overall 6,471  72.2%  2.3% 5.0% 20.6% 50.5% 21.7% 

Women 3,913  73.4%  2.0% 4.6% 20.0% 52.6% 20.8% 

Men 2,306  71.5%  2.6% 4.9% 20.9% 48.1% 23.4% 

Other/Nonbinary 252  59.1%  3.6% 10.3% 27.0% 40.5% 18.7% 
          

Overall 6,471  72.2%  2.3% 5.0% 20.6% 50.5% 21.7% 

African American or Black 112  69.6%  3.6% 6.3% 20.5% 44.6% 25.0% 

Asian or Asian American 406  74.4%  1.7% 5.2% 18.7% 50.2% 24.1% 

American Indian or Alaska Native 17  76.5%  -- 5.9% 17.6% 58.8% 17.6% 

Pacific Islander or Native Hawaiian 12  66.7%  8.3% 8.3% 16.7% 41.7% 25.0% 

Middle Eastern or North African 26  61.5%  7.7% 15.4% 15.4% 34.6% 26.9% 

Chicano(a), Latino(a), Hispanic 130  66.9%  2.3% 6.9% 23.8% 45.4% 21.5% 

White 5,295  72.9%  2.1% 4.5% 20.5% 51.4% 21.6% 

Multiple races/ethnicities 232  69.4%  4.3% 7.3% 19.0% 50.9% 18.5% 

Other/Unknown 37  59.8%  5.0% 8.3% 27.0% 39.4% 20.3% 
          

Overall 6,471  72.2%  2.3% 5.0% 20.6% 50.5% 21.7% 

Academic Staff 4,273  72.9%  2.0% 4.6% 20.5% 51.9% 20.9% 

University Staff 1,584  68.0%  3.3% 6.0% 22.7% 46.9% 21.1% 

Limited Appointments 351  74.1%  2.3% 4.8% 18.8% 46.4% 27.6% 

Postdoctoral Staff 261  83.3%  1.5% 4.2% 11.0% 54.8% 28.5% 
 
  



2022 Staff Climate Survey 
Prepared by: Academic Planning and Institutional Research (saw), November 2022. 

32 

Overall results. A considerable majority (72.2%) of respondents agree or strongly agree that 
they would recommend UW–Madison as a good place to work. 
 
Differences among demographic groups. Individuals who identify as nonbinary or other 
gendered (59.1%), as LGBTQ+ (66.3%) or as having a disability (62.6%) reported being less 
likely to recommend UW–Madison as a good place to work, as are those in the Library (60.5%), 
Facilities Planning and Management (61.8%), or University Health Services (54.2%), as well as 
those in the Animal Care (56.4%), Facilities and Capital Planning (59.5%) and Libraries, 
Archives and Museums (61.9%) job groups. 
 
Comparisons to other surveys. The 2021 Best Places to Work in the Federal Government 
survey reports 66.6% of employees agree or strongly agree with recommending their 
organization as a good place to work, somewhat lower than these findings. 
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Overall Satisfaction 
 
Question 26: Considering everything, how satisfied are you with... 

 
Overall results. Most respondents reported being somewhat satisfied or very satisfied with both 
their job (76.0%) and UW–Madison (72.8%). 
 
Differences among demographic groups. Those who identify as LGBTQ+ (71.7%), having a 
disability (69.2%) or a chronic physical or mental health condition (71.7%) reported being less 
satisfied with their job, while those with very conservative political views reported being less 
satisfied with UW–Madison. Staff in several schools, colleges, and divisions (Facilities Planning 
and Management, University Health Services, Police and Security, Recreational Sports, 
University Housing, and the Wisconsin Veterinary Diagnostic Lab) and job groups (Animal Care, 
Arts, Dining, Events and Hospitality, Facilities and Capital Planning, and Sponsored Programs 
Grants and Contracts) reported being less satisfied with both their job and UW–Madison. 
 
Comparisons to other surveys. The 2018 FEVS reported that 68% of federal employees were 
satisfied with their job, and 60% were satisfied with their agency. The 2021 Best Places to Work 
in the Federal Government survey reported 67% of employees are satisfied with their job, and 
61% were satisfied with their organization. UW–Madison compares favorably with 76% satisfied 
with their job and 73% satisfied with the institution. 
 
 
 
Questions 27 and 28 were text-based responses and are being analyzed separately. 
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Sexual Harassment 
 
Question 29: Within the last three years, how often have you personally experienced sexual 
harassment on the UW–Madison campus?

 
 

 Number At least 1 time Never 1-2 times 3-5 times 
More than 
5 times 

Overall 6,444 6.2%  93.8% 5.1% 0.7% 0.4% 

Women 3,896 7.9%  92.1% 6.5% 0.9% 0.5% 

Men 2,298 3.1%  96.9% 2.7% 0.2% 0.2% 

Other/Nonbinary 250 8.4%  91.6% 6.8% 1.2% 0.4% 
 
Overall results. Most respondents reported they have never experienced sexual harassment on 
the UW–Madison campus (93.8%).  
 
Differences among demographic groups. Women (7.9%) and individuals who identify as 
nonbinary or other gendered (8.4%) are more than twice as likely as men (3.1%) to report 
having experienced sexual harassment in the last three years.  
 
Comparisons to other surveys. The 2022 WISELI Study of Faculty Worklife survey also asked 
about experiences of sexual harassment in the last three years, and overall 5.3% of faculty 
reported experiencing sexual harassment, similar to the current findings. 
 
 
Question 30: Think about sexual harassment at UW–Madison. How... 
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Overall results. Considering the percentage of responses in the highest two categories (very 
and extremely), most respondents feel that sexual harassment is taken seriously on campus 
(75.7%). However, only 51.5% reported they know the steps to take of a person comes to them 
with a problem with sexual harassment. Only 39.4% reported that the process for resolving 
complaints of sexual harassment is very effective or extremely effective. A total of 29.8% of 
respondents feel sexual harassment is common on campus, while 6.2% reported ever 
experiencing it (question 29).  
 
Differences among demographic groups. Women (36.3%) are more likely to think sexual 
harassment is more common than men (19.4%). Individuals who identify as nonbinary or other 
gendered (68.6%), Asian or Asian Americans (68.1%), and Postdoctoral Staff (65.5%) think 
sexual harassment is treated less seriously. Asians or Asian Americans (44.3%) and 
Postdoctoral Staff (35.6%) reported being less aware of the steps to take to report sexual 
harassment. Individuals who identify as LGBTQ+ (62.5%), transgender (60.9%), or having a 
disability (63.4%) reported being less likely to think sexual harassment is treated seriously on 
campus, and those with a chronic physical or mental health condition reported being less likely 
to think the process for resolution is effective. Less favorable responses are also seen in 
Facilities Planning and Management and University Health Services, as well as the Animal Care 
and Research job groups. 
 
Comparisons to other surveys. These results are all similar to the percentages reported in the 
2022 WISELI Study of Faculty Worklife. 
 
Question 31: How comfortable are you voicing concerns about sexual harassment? 

 
Overall results. Just over half (51.9%) of respondents indicate they are very comfortable or 
extremely comfortable voicing concerns about sexual harassment.  
 
Differences among demographic groups. Men (58.0%) reported being more comfortable voicing 
concerns than Women (48.5%), and those with Limited Appointments (69.1%) reported being 
more comfortable voicing concerns than the other employment categories. Individuals who 
identify as transgender reported being less comfortable voicing concerns about sexual 
harassment (38.1%) 
 
Comparisons to other surveys. These results are similar to the percentages reported in the 2022 
WISELI Study of Faculty Worklife. 
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Hostile and Intimidating Behavior 
 
Question 32: Within the last three years, how often have you... 

 
 
Question 32: Percentage of respondents that indicated experiencing or witnessing hostile or 
intimidating behavior at least once in the last three years. 

 Number 

 

experienced 
hostile or 
intimidating 
behavior? 

witnessed 
hostile or 
intimidating 
behavior? 

Overall 6,434  37.9% 43.8% 

Women 3,897  39.7% 44.9% 

Men 2,293  34.5% 41.5% 

Other/Non-binary 244  41.3% 47.5% 
     

Overall 6,434  37.9% 43.8% 

African American or Black 110  32.7% 37.3% 

Asian or Asian American 402  29.4% 28.1% 

American Indian or Alaska Native 17  35.3% 41.2% 

Pacific Islander or Native Hawaiian 12  50.0% 50.0% 

Middle Eastern or North African 25  38.5% 36.0% 

Chicano(a), Latino(a), Hispanic 130  39.2% 48.5% 

White 5,272  38.0% 44.5% 

Multiple races/ethnicities 232  45.7% 51.7% 

Other/Unknown 38  43.7% 47.9% 
     

Overall 6,434  37.9% 43.8% 

Academic Staff 4,249  37.5% 43.9% 

University Staff 1,574  39.6% 44.0% 

Limited Appointments 350  46.3% 53.7% 
Postdoctoral Staff 261  22.2% 26.8% 
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Overall results. Overall, 37.9% of respondents reported having experienced hostile or 
intimidating behavior (HIB) at least one time in the last three years. In that time, 43.8% reported 
having witnessed hostile or intimidating behavior. 
 
 
Differences among demographic groups. Postdoctoral staff (22.2%) were least likely to report 
having experienced HIB. Individuals with a disability (52.4%) or a chronic physical or mental 
health condition (44.9%) reported being having experienced HIB more, as did those in the 
School of Nursing (53.3%), Facilities Planning and Management (44.7%), and School of 
Pharmacy (59.0%). 
 
Individuals who identify as nonbinary or other gendered (47.5%), along with individuals with 
Limited Appointments (53.7%) were more likely to report witnessing HIB, while Asians or Asian 
Americans (41.2%), and Postdoctoral Staff (26.8%) were less likely. Individuals with a disability 
(54.5%) or a chronic physical or mental health condition (49.2%) were more likely to have 
witnessed HIB, as were those in the School of Nursing (59.2%), Facilities Planning and 
Management (53.4%), University Health Services (56.1%), and Continuing Studies (58.9%) as 
well as those working in the Dining, Events and Hospitality (58.8%), and Diversity, Equity and 
Inclusion (64.2) job groups. 
 
Comparisons to other surveys. In the 2021 Student Campus Climate Survey, 23% of students 
reported witnessing HIB and 14% reported experiencing HIB, significantly less than staff. 
Students were asked additional detail regarding the target and perpetrator of the hostile and 
intimidating behavior. In 18% of these cases, the perpetrator was a UW–Madison faculty or staff 
member, and students reported only 12% of cases to any UW–Madison faculty or staff. 
 
The 2020 EID survey asked staff in Finance and Administration units about hostile or 
intimidating behavior over the prior two years. Forty two percent (42%) reported having 
witnessed HIB, and 34% reported having experienced HIB, similar to the current results 
considering the difference in question wording and survey population.  
 
The 2022 WISELI Study of Faculty Worklife survey also asked about hostile or intimidating 
behavior in the last three years. Overall, 47.2% reported ever witnessing HIB, and 38.0% 
reported ever experiencing HIB, roughly the same as the current findings. These percentages 
are roughly the same as the 2019 survey, which reported 49.7% witnessing and 39.1% 
experiencing HIB. 
 
A 2021 survey of U.S. workplaces by the Workplace Bullying Institute reports 30% of 
respondents have experienced being bullied and 49% have witnessed bullying at work. The 
reported prevalence of this behavior in the U.S. workplace has increased dramatically in recent 
years with the 2017 survey reporting only 19% experiencing bullying and a total of 38% 
witnessing it. 
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Question 33: Think about hostile or intimidating behavior at UW–Madison. How... 

 
Overall results. Considering the percentage of responses in the highest two categories (very 
and extremely seriously), only 44.2% of respondents think hostile or intimidating behavior is 
taken seriously on campus, and they do not necessarily know the steps to take (37.0%) or think 
the process for resolving complaints is effective (20.5%). A total of 35.4% of respondents think 
HIB is common on campus, slightly lower than the percentage who reported experiencing or 
witnessing HIB (question 32). 
 
Differences among demographic groups. Women (41.7%) think HIB is more common than men 
(24.9%), and those with Limited Appointments (60.6%) were most likely to report they know the 
steps to take. Individuals who identify as LGBTQ+ (34.3%), have a disability (32.2%) or a 
chronic physical or mental health condition (36.1%) reported thinking HIB is treated less 
seriously on campus. 
 
Comparisons to other surveys. Most of these results are similar to the percentages reported in 
the 2022 WISELI Study of Faculty Worklife, except that faculty were significantly more likely to 
report that the process for resolution is effective (50.1%).  
 
 
Question 34: How comfortable are you voicing concerns about hostile or intimidating behavior? 

 
Overall results. Well under half (40.7%) of respondents indicate they are very comfortable or 
extremely comfortable voicing concerns hostile or intimidating behavior.  
 
Differences among demographic groups. Men (48.9%) and individuals with Limited 
Appointments (52.3%) reported being significantly more comfortable voicing concerns about 
HIB. Those in the School of Education (25.0%), School of Nursing (23.3%) or in the Sponsored 
Projects, Research and Grants job group (32.4%) reporting being less comfortable voicing 
concerns about HIB. 
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APPENDIX 1. Links 
 
2021 UW–Madison Student Campus Climate Survey: https://diversity.wisc.edu/campus-climate-
survey-2021/ 
2021 Best Places to Work in the Federal Government: https://bestplacestowork.org/ 
2018 Federal Employment Viewpoint Survey (FEVS): 
https://www.opm.gov/fevs/reports/governmentwide-reports/governmentwide-management-
report/governmentwide-report/2018/2018-governmentwide-management-report.pdf 
2005, 2016, 2021 Merit Principles Survey: https://catalog.data.gov/organization/mspb-gov 
 

APPENDIX 2. Response Rate by HR Job Group 
 
Job Group Population Responses Response Rate 
Category C (Asst and Assoc Deans., Program Directors) 84 2 2% 
Instruction (non-faculty) 1858 236 13% 
Postdoctoral Staff 1170 263 22% 
Athletics 53 13 25% 
Animal Care Services 314 78 25% 
Executive (senior campus leadership) 4 1 25% 
Research 2723 837 31% 
Dining, Events, Hospitality Services, and Sales 384 136 35% 
Facilities and Capital Planning 1484 534 36% 
Teaching and Learning 1042 393 38% 
Health and Wellness Services 893 360 40% 
Information Technology 1178 478 41% 
Arts 32 13 41% 
Outreach and Community Engagement 780 323 41% 
Public Broadcasting 181 80 44% 
Diversity, Equity and Inclusion 92 42 46% 
Communications and Marketing 519 274 53% 
Sponsored Programs, Grants, and Contracts 307 172 56% 
Finance 552 312 57% 
Academic Services and Student Experience 1056 599 57% 
Compliance, Legal, and Protection 363 206 57% 
Administration 1141 671 59% 
Human Resources 418 259 62% 
Advancement 94 59 63% 
Libraries, Archives, and Museums 217 139 64% 
   

https://diversity.wisc.edu/campus-climate-survey-2021/
https://diversity.wisc.edu/campus-climate-survey-2021/
https://bestplacestowork.org/
https://www.opm.gov/fevs/reports/governmentwide-reports/governmentwide-management-report/governmentwide-report/2018/2018-governmentwide-management-report.pdf
https://www.opm.gov/fevs/reports/governmentwide-reports/governmentwide-management-report/governmentwide-report/2018/2018-governmentwide-management-report.pdf
https://catalog.data.gov/organization/mspb-gov
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APPENDIX 3. Available Demographic Components 
 
Asked in the survey instrument 
Gender (Question 35) 

Man 
Nonbinary 
Woman 
Other gender not listed 

Transgender status (Question 36)  
LGBTQ+ status (Question 37) 
Person with a disability (Question 38) 
Person with a chronic physical or mental 

health condition (Question 39) 
Race and ethnicity (Question 40) 

African American or Black 
American Indian or Alaska Native 
Asian or Asian American 
Chicano(a), Latino(a), Hispanic 
Middle Eastern or North African 
Pacific Islander or Native Hawaiian 
White 
Other race or ethnicity not listed 

Citizenship status (Question 41) 
U.S. Citizen 
U.S. Permanent Resident 
On Non-Immigrant Visa (J-1, H-1B, O-

1, etc) 
Other visa status not listed 

Religious or spiritual affiliation (Question 42) 
Agnostic 
Athiest 
Buddhist 
Christian 
Hindu 
Jewish 
Muslim 
No religious affiliation 
Spiritual but not religious 
Other affiliation not listed 

Political views (Question 43) 
Very liberal 
Somewhat liberal 
Moderate 
Somewhat conservative 
Very conservative 
No political views 
Other political views not listed 

Collected from HR data 
Age 
Employee class 

Academic Staff 
University Staff 
Limited Appointments 
Postdoctoral Staff 

Employment characteristics 
Full time 
Part time 
Supervisor 
Day shift 
Evening or variable shift 
Other shift not listed 

Years of service (at UW–Madison) 
Job group (derived from title) 

Academic Services and Student 
Experience 

Administration 
Advancement 
Animal Care Services 
Arts 
Athletics 
Category C 
Communications and Marketing 
Compliance, Legal, and Protection 
Dining, Events, Hospitality Services, 

and Sales 
Diversity, Equity and Inclusion 
Executive 
Facilities and Capital Planning 
Finance 
Health and Wellness Services 
Human Resources 
Information Technology 
Instructional Category 
Libraries, Archives, and Museums 
Outreach and Community Engagement 
Post Degree Training 
Public Broadcasting 
Research 
Sponsored Programs, Grants, and 

Contracts 
Teaching and Learning
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APPENDIX 4. Data Tables 
 
Two types of tables are presented: 

1. The percentage of respondents whose responses were in the top two categories, 
typically “very _____” and “extremely _____”, and  
2. The average of the Likert scores represented on a scale of 1 to 5. The number of 
respondents for each question is also provided.  

 
All comparisons between groups were measured by calculating a p-value between the specific 
group and all other respondents. Effect size was determined using Cohen’s d formula that 
considers both the magnitude of difference between the groups and the number of respondents 
in each group. Larger groups with a larger difference will have a larger effect size. Effect sizes 
that fall into the “small”, “medium” and “large” categories are highlighted in the tables. 
 
 
Question 1: Think about your department or work unit. In the last three months, how often have  
you felt...  

Top 2 categories 

N
um

be
r 

w
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co
m

ed
? 

re
sp

ec
te

d?
 

va
lu

ed
? 

sa
fe

? 

in
cl

ud
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? 

lik
e 

yo
u 

be
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ng
? 

 

Effect 
size 

Overall 6,457 77.2% 71.7% 64.5% 89.6% 65.7% 65.8%   
Women 3,906 77.7% 71.9% 64.3% 89.1% 65.8% 65.5%   
Men 2,298 77.6% 72.2% 66.0% 91.5% 66.9% 67.6%   
Other/Nonbinary 252 66.3% 63.3% 54.2% 79.3% 52.2% 54.0%  small 
        

  
Overall 6,457 77.2% 71.7% 64.5% 89.6% 65.7% 65.8%   
African American or Black 110 80.9% 77.3% 65.5% 82.7% 68.8% 59.3%   
Asian or Asian American 407 79.4% 75.7% 70.3% 86.0% 74.3% 70.9%   
American Indian or Alaska Native 17 76.5% 82.4% 76.5% 94.1% 70.6% 76.5%   
Pacific Islander or Native Hawaiian 12 83.3% 83.3% 66.7% 91.7% 66.7% 66.7%   
Middle Eastern or North African 26 80.8% 76.9% 80.8% 88.5% 69.2% 69.2%   
Chicano(a), Latino(a), Hispanic 130 76.9% 71.5% 60.0% 83.1% 60.8% 58.5%   
White 5,284 77.7% 71.9% 64.9% 90.7% 65.9% 66.4%   
Multiple races/ethnicities 230 75.3% 69.9% 60.0% 87.4% 61.3% 60.4%   
Other/Unknown 38 63.1% 58.3% 49.8% 78.4% 49.6% 53.5%   
        

  
Overall 6,457 77.2% 71.7% 64.5% 89.6% 65.7% 65.8%   
Academic Staff 4,265 78.6% 73.0% 65.5% 90.4% 66.1% 66.0%   
University Staff 1,578 72.3% 65.3% 59.1% 86.1% 61.7% 63.5%  small 
Limited Appointments 352 81.0% 78.1% 71.9% 92.9% 72.9% 71.4%   
Postdoctoral Staff 262 79.8% 80.9% 71.0% 92.7% 73.2% 67.9%   
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Question 1: Think about your department or work unit. In the last three months, how often have  
you felt...  

Average score 
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Effect 
size 

Overall 6,457  4.1   4.0   3.8   4.4   3.8   3.8   
 

Women 3,906  4.1   4.0   3.8   4.4   3.9   3.9   
 

Men 2,298  4.1   3.9   3.8   4.5   3.8   3.9   
 

Other/Nonbinary 252  3.8   3.7   3.5   4.1   3.5   3.5   small 
         

 
Overall 6,457  4.1   4.0   3.8   4.4   3.8   3.8   

 
African American or Black 110  4.1   4.1   3.9   4.3   3.9   3.8   

 
Asian or Asian American 407  4.1   4.0   3.9   4.3   3.9   3.9   

 
American Indian or Alaska Native 17  4.1   4.1   4.0   4.5   3.9   3.9   

 
Pacific Islander or Native Hawaiian 12  4.1   4.3   3.9   4.3   3.9   4.0   

 
Middle Eastern or North African 26  4.2   4.2   4.1   4.5   4.0   3.8   

 
Chicano(a), Latino(a), Hispanic 130  4.1   4.0   3.8   4.2   3.7   3.6   

 
White 5,284  4.1   4.0   3.8   4.4   3.8   3.9   

 
Multiple races/ethnicities 230  4.0   3.9   3.7   4.3   3.7   3.7   

 
Other/Unknown 38  3.5   3.2   3.2   3.8   3.1   3.1   

 
         

 
Overall 6,457  4.1   4.0   3.8   4.4   3.8   3.8   

 
Academic Staff 4,265  4.1   4.0   3.8   4.4   3.9   3.9   

 
University Staff 1,578  3.9   3.8   3.7   4.3   3.7   3.8   small 
Limited Appointments 352  4.2   4.1   4.0   4.5   4.0   4.0   

 
Postdoctoral Staff 262  4.1   4.2   3.9   4.5   4.0   3.8   
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Question 2: Think about your participation in your department or work unit. In the last three  
months, how often did you have a voice in...  

Top 2 categories 
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 Effect size 
Overall 6,204 58.5% 43.1% 33.1% 63.8%  

 
Women 3,757 58.0% 41.4% 30.4% 62.5%  

 
Men 2,209 60.3% 46.7% 38.0% 67.2%  

 
Other/Nonbinary 238 49.0% 36.0% 28.4% 52.2%  

 
       

 
Overall 6,204 58.5% 43.1% 33.1% 63.8%  

 
African American or Black 103 57.5% 48.6% 38.1% 63.8%  

 
Asian or Asian American 370 56.0% 39.6% 39.5% 62.2%  small 
American Indian or Alaska Native 17 76.5% 64.7% 58.8% 70.6%  medium 
Pacific Islander or Native Hawaiian 11 81.8% 72.7% 54.5% 83.3%  

 
Middle Eastern or North African 25 65.4% 46.2% 31.8% 76.0%  

 
Chicano(a), Latino(a), Hispanic 125 59.8% 44.8% 32.3% 58.1%  

 
White 5,102 59.0% 43.6% 32.7% 64.9%  

 
Multiple races/ethnicities 221 55.3% 39.0% 31.1% 58.7%  

 
Other/Unknown 36 50.6% 34.9% 29.0% 47.3%  

 
       

 
Overall 6,204 58.5% 43.1% 33.1% 63.8%  

 
Academic Staff 4,118 59.9% 43.4% 32.2% 65.1%  

 
University Staff 1,510 50.5% 37.5% 29.5% 56.6%  

 
Limited Appointments 350 76.0% 72.4% 59.9% 77.7%  medium 
Postdoctoral Staff 227 58.7% 29.1% 28.9% 67.2%  medium 
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Question 2: Think about your participation in your department or work unit. In the last three  
months, how often did you have a voice in...  

Average scores 
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 Effect size 
Overall 6,204 3.7 3.3 2.9 3.8 3.7  
Women 3,757 3.7 3.3 2.9 3.8 3.7  
Men 2,209 3.7 3.4 3.1 3.9 3.7  
Other/Nonbinary 238 3.4 3.0 2.7 3.5 3.4  
       

 
Overall 6,204 3.7 3.3 2.9 3.8 3.7  
African American or Black 103 3.7 3.4 3.0 3.8 3.7  
Asian or Asian American 370 3.5 3.2 3.1 3.8 3.5 small 
American Indian or Alaska Native 17 4.1 3.8 3.7 3.9 4.1 medium 
Pacific Islander or Native Hawaiian 11 3.9 3.6 3.4 4.1 3.9  
Middle Eastern or North African 25 3.7 3.2 3.0 4.0 3.7  
Chicano(a), Latino(a), Hispanic 125 3.7 3.2 2.8 3.7 3.7  
White 5,102 3.7 3.3 3.0 3.8 3.7  
Multiple races/ethnicities 221 3.6 3.2 2.9 3.6 3.6  
Other/Unknown 36 3.1 2.6 2.3 3.0 3.1  
       

 
Overall 6,204 3.7 3.3 2.9 3.8 3.7  
Academic Staff 4,118 3.7 3.3 2.9 3.8 3.7  
University Staff 1,510 3.4 3.1 2.8 3.6 3.4  
Limited Appointments 350 4.2 4.1 3.7 4.2 4.2 medium 
Postdoctoral Staff 227 3.6 3.0 2.8 3.9 3.6 medium 
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Question 3: How satisfied are you with your interactions with your...  

Top 2 categories 

  N
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 Effect size 
Overall 5,384 79.2% 74.0% 42.1% 81.6%   
Women 3,231 79.0% 73.2% 41.4% 83.3%   
Men 1,942 80.2% 75.5% 44.7% 80.0%   
Other/Nonbinary 211 73.5% 72.6% 29.6% 73.3%  small 
      

  
Overall 5,384 79.2% 74.0% 42.1% 81.6%   
African American or Black 96 73.9% 78.2% 57.0% 82.6%   
Asian or Asian American 338 76.7% 78.1% 52.2% 75.1%   
American Indian or Alaska Native 15 76.5% 64.7% 46.2% 81.8%   
Pacific Islander or Native Hawaiian 10 91.7% 83.3% 40.0% 100.0%   
Middle Eastern or North African 22 88.5% 88.0% 55.0% 93.3%   
Chicano(a), Latino(a), Hispanic 110 70.3% 77.0% 44.3% 83.1%   
White 4,398 80.4% 73.9% 41.6% 82.7%   
Multiple races/ethnicities 195 76.8% 69.7% 35.6% 76.5%   
Other/Unknown 31 65.6% 68.9% 35.6% 74.4%   
      

  
Overall 5,384 79.2% 74.0% 42.1% 81.6%   
Academic Staff 3,559 80.8% 74.9% 41.4% 83.5%   
University Staff 1,274 73.6% 71.0% 39.0% 73.2%  small 
Limited Appointments 342 82.7% 71.0% 56.3% 84.1%  small 
Postdoctoral Staff 208 82.9% 81.1% 54.6% 84.0%  small 
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Question 3: How satisfied are you with your interactions with your...  

Average scores 

  N
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 Effect size 
Overall 5,384  4.1   4.0   3.2   4.2    
Women 3,231  4.2   4.0   3.2   4.2    
Men 1,942  4.2   4.1   3.2   4.2    
Other/Nonbinary 211  4.0   3.9   2.7   4.0   small 
        
Overall 5,384  4.1   4.0   3.2   4.2    
African American or Black 96  4.0   4.2   3.4   4.2    
Asian or Asian American 338  4.0   4.1   3.4   4.0    
American Indian or Alaska Native 15  4.0   3.9   3.5   4.2    
Pacific Islander or Native Hawaiian 10  4.7   4.2   3.2   4.5    
Middle Eastern or North African 22  4.2   4.4   3.7   4.4    
Chicano(a), Latino(a), Hispanic 110  4.0   4.1   3.3   4.2    
White 4,398  4.2   4.0   3.2   4.2    
Multiple races/ethnicities 195  4.1   3.9   3.0   4.0    
Other/Unknown 31  3.3   3.5   2.5   4.4    
        
Overall 5,384  4.1   4.0   3.2   4.2    
Academic Staff 3,559  4.2   4.1   3.2   4.2    
University Staff 1,274  4.0   3.9   3.0   3.9   small 
Limited Appointments 342  4.2   4.0   3.5   4.3   small 
Postdoctoral Staff 208  4.3   4.2   3.6   4.2   small 
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Question 4: How inclusive is your department or work unit to all employees regardless of their..  

Top 2 categories 
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Overall 5,280 82.5% 87.1% 79.5% 84.7% 81.1% 69.9% 76.9%  
Women 3,183 81.5% 87.2% 78.3% 83.9% 79.9% 69.5% 74.8%  
Men 1,904 85.7% 88.3% 82.5% 87.0% 84.5% 71.8% 81.6%  
Other/Nonbinary 192 69.2% 73.4% 69.6% 74.6% 66.8% 57.1% 63.7%  
         

 
Overall 5,280 82.5% 87.1% 79.5% 84.7% 81.1% 69.9% 76.9%  
African American or Black 88 85.7% 86.7% 70.3% 79.1% 78.3% 73.0% 77.2%  
Asian or Asian American 327 82.8% 86.6% 75.5% 77.9% 83.1% 78.3% 84.7%  
American Indian or Alaska Native 16 82.4% 81.3% 76.5% 76.5% 80.0% 73.3% 68.8%  
Pacific Islander or Native Hawaiian 8         
Middle Eastern or North African 22 83.3% 85.0% 73.1% 69.2% 66.7% 61.1% 58.8%  
Chicano(a), Latino(a), Hispanic 113 78.3% 81.3% 71.8% 76.7% 74.3% 72.3% 70.4%  
White 4,335 82.9% 87.7% 80.9% 86.3% 81.9% 70.0% 77.3%  
Multiple races/ethnicities 194 81.0% 84.3% 72.3% 78.4% 75.8% 66.5% 65.9%  
Other/Unknown 26 74.6% 79.3% 72.3% 77.9% 69.1% 54.7% 72.8%  
         

 
Overall 5,280 82.5% 87.1% 79.5% 84.7% 81.1% 69.9% 76.9%  
Academic Staff 3,475 82.7% 87.8% 79.2% 84.6% 81.0% 69.0% 76.4%  
University Staff 1,286 80.6% 83.8% 79.5% 84.1% 80.4% 72.7% 77.3%  
Limited Appointments 314 84.7% 91.8% 79.3% 87.4% 83.5% 66.3% 80.7%  
Postdoctoral Staff 204 88.0% 87.2% 84.6% 86.3% 82.7% 73.9% 76.6%  

 
 
  



2022 Staff Climate Survey 
Prepared by: Academic Planning and Institutional Research (saw), November 2022. 

49 

Question 4: How inclusive is your department or work unit to all employees regardless of their..  

Average scores 
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Overall 5,280  4.2   4.3   4.2   4.3   4.2   3.9   4.1   
Women 3,183  4.2   4.3   4.1   4.2   4.2   3.9   4.0   
Men 1,904  4.3   4.4   4.2   4.3   4.3   3.9   4.2   
Other/Nonbinary 192  4.0   4.1   4.0   4.1   3.8   3.5   3.8   
         

 
Overall 5,280  4.2   4.3   4.2   4.3   4.2   3.9   4.1   
African American or Black 88  4.2   4.3   4.0   4.1   4.1   4.0   4.1   
Asian or Asian American 327  4.2   4.2   4.0   4.1   4.2   4.1   4.2   
American Indian or Alaska Native 16  4.2   4.2   4.1   4.1   4.0   3.9   3.9   
Pacific Islander or Native Hawaiian 8  4.3   4.4   4.4   4.5   4.4   3.9   4.2   
Middle Eastern or North African 22  4.1   4.2   3.8   3.9   3.6   3.6   3.6   
Chicano(a), Latino(a), Hispanic 113  4.1   4.2   3.9   4.1   4.0   3.9   3.9   
White 4,335  4.2   4.3   4.2   4.3   4.2   3.9   4.1   
Multiple races/ethnicities 194  4.1   4.3   4.0   4.1   4.1   3.8   3.8   
Other/Unknown 26  3.7   4.0   3.7   3.8   3.5   2.8   3.6   
         

 
Overall 5,280  4.2   4.3   4.2   4.3   4.2   3.9   4.1   
Academic Staff 3,475  4.2   4.3   4.2   4.3   4.2   3.9   4.1   
University Staff 1,286  4.1   4.2   4.1   4.2   4.2   3.9   4.1   
Limited Appointments 314  4.3   4.4   4.2   4.3   4.2   3.9   4.2   
Postdoctoral Staff 204  4.3   4.4   4.3   4.3   4.3   4.1   4.2   
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Question 5: In general, how satisfied are you with the climate in your department or work unit?  
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Overall 6,473  3.6  60.4%  6% 10% 24% 39% 21%  
Women 3,912  3.6  59.8%  6% 10% 25% 39% 20%  
Men 2,306  3.6  62.4%  6% 10% 22% 39% 23%  
Other/Nonbinary 255  3.4  51.4%  11% 12% 26% 34% 18%  
          

 
Overall 6,473  3.6  60.4%  6% 10% 24% 39% 21%  
African American or Black 112  3.6  56.3%  4% 6% 33% 34% 22%  
Asian or Asian American 408  3.6  65.0%  6% 9% 20% 46% 19%  
American Indian or Alaska Native 17  3.8  58.8%  0% 6% 35% 35% 24%  
Pacific Islander or Native Hawaiian 12  3.8  75.0%  0% 17% 8% 58% 17%  
Middle Eastern or North African 26  3.9  73.1%  4% 4% 19% 42% 31%  
Chicano(a), Latino(a), Hispanic 130  3.5  57.7%  8% 13% 22% 39% 18%  
White 5,292  3.6  60.9%  6% 10% 24% 39% 22%  
Multiple races/ethnicities 231  3.5  53.7%  8% 11% 27% 35% 18%  
Other/Unknown 38  2.9  49.4%  10% 16% 24% 31% 18%  
          

 
Overall 6,473  3.6  60.4%  6% 10% 24% 39% 21%  
Academic Staff 4,272  3.6  60.9%  5% 10% 24% 39% 22%  
University Staff 1,587  3.4  55.1%  9% 12% 24% 38% 17%  
Limited Appointments 352  3.8  69.0%  4% 7% 20% 43% 26%  
Postdoctoral Staff 262  3.9  71.8%  3% 5% 20% 46% 26%  
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Question 6: How committed are the following groups to diversity?  
. 

Top 2 categories 
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Effect size 
Overall 6,409 59.4% 62.1% 67.2%   
Women 3,880 57.0% 60.9% 66.6%   
Men 2,283 64.5% 65.1% 68.8%   
Other/Nonbinary 246 48.6% 53.7% 62.0%  small 
       
Overall 6,409 59.4% 62.1% 67.2%   
African American or Black 108 38.9% 51.4% 62.4%  small 
Asian or Asian American 403 61.0% 63.5% 66.8%   
American Indian or Alaska Native 17 47.1% 52.9% 64.7%   
Pacific Islander or Native Hawaiian 12 75.0% 66.7% 75.0%   
Middle Eastern or North African 26 57.7% 50.0% 57.7%   
Chicano(a), Latino(a), Hispanic 128 49.6% 53.5% 62.5%   
White 5,252 60.7% 63.2% 67.9%   
Multiple races/ethnicities 229 46.7% 53.3% 62.6%  small 
Other/Unknown 34 53.8% 56.2% 63.2%   
       
Overall 6,409 59.4% 62.1% 67.2%   
Academic Staff 4,232 57.0% 60.8% 67.1%   
University Staff 1,566 67.3% 65.5% 65.6%   
Limited Appointments 352 54.1% 64.2% 74.4%   
Postdoctoral Staff 258 57.8% 60.9% 69.1%   
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Question 6: How committed are the following groups to diversity?  
 

Average scores 
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Effect size 
Overall 6,409  3.6   3.7   3.8    
Women 3,880  3.6   3.7   3.8    
Men 2,283  3.7   3.8   3.8    
Other/Nonbinary 246  3.3   3.5   3.6   small 
     

  
Overall 6,409  3.6   3.7   3.8    
African American or Black 108  3.3   3.4   3.7   small 
Asian or Asian American 403  3.6   3.7   3.7    
American Indian or Alaska Native 17  3.5   3.5   3.7    
Pacific Islander or Native Hawaiian 12  4.0   3.8   4.1    
Middle Eastern or North African 26  3.5   3.5   3.7    
Chicano(a), Latino(a), Hispanic 128  3.4   3.4   3.7    
White 5,252  3.7   3.7   3.8    
Multiple races/ethnicities 229  3.4   3.5   3.7   small 
Other/Unknown 34  3.4   3.4   3.4    
     

  
Overall 6,409  3.6   3.7   3.8    
Academic Staff 4,232  3.6   3.7   3.8    
University Staff 1,566  3.8   3.7   3.7    
Limited Appointments 352  3.6   3.7   4.0    
Postdoctoral Staff 258  3.6   3.7   3.9    
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Question 7: How important is it to you that the following groups have a strong commitment to 
diversity?  

Top 2 categories 
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Effect size 
Overall 6,429 85.4% 84.9% 84.7%   
Women 3,894 90.3% 89.9% 89.7%   
Men 2,288 77.8% 77.1% 76.7%  small 
Other/Nonbinary 248 78.7% 79.4% 79.4%   
     

  
Overall 6,429 85.4% 84.9% 84.7%   
African American or Black 110 89.2% 90.0% 89.1%   
Asian or Asian American 403 88.2% 86.3% 88.1%   
American Indian or Alaska Native 17 88.2% 88.2% 88.2%   
Pacific Islander or Native Hawaiian 12 66.7% 66.7% 66.7%   
Middle Eastern or North African 26 84.6% 84.0% 76.9%   
Chicano(a), Latino(a), Hispanic 126 91.4% 90.4% 89.7%   
White 5,270 85.7% 85.3% 84.8%   
Multiple races/ethnicities 229 85.7% 86.9% 87.3%   
Other/Unknown 35 69.2% 68.9% 69.8%   
     

  
Overall 6,429 85.4% 84.9% 84.7%   
Academic Staff 4,250 86.9% 86.7% 86.3%   
University Staff 1,568 79.6% 78.7% 78.6%  small 
Limited Appointments 353 92.9% 92.0% 92.6%   
Postdoctoral Staff 259 84.6% 84.5% 83.5%   
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Question 7: How important is it to you that the following groups have a strong commitment to 
diversity?  

Average scores 
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Effect size 
Overall 6,429  4.3   4.3   4.3    
Women 3,894  4.4   4.4   4.4    
Men 2,288  4.1   4.0   4.0   small 
Other/Nonbinary 248  4.1   4.1   4.1    
     

  
Overall 6,429  4.3   4.3   4.3    
African American or Black 110  4.5   4.5   4.5    
Asian or Asian American 403  4.4   4.4   4.5    
American Indian or Alaska Native 17  4.4   4.4   4.4    
Pacific Islander or Native Hawaiian 12  3.9   3.8   3.8    
Middle Eastern or North African 26  4.3   4.3   4.2    
Chicano(a), Latino(a), Hispanic 126  4.5   4.5   4.5    
White 5,270  4.3   4.3   4.3    
Multiple races/ethnicities 229  4.4   4.4   4.4    
Other/Unknown 35  3.9   3.9   3.9    
     

  
Overall 6,429  4.3   4.3   4.3    
Academic Staff 4,250  4.3   4.3   4.3    
University Staff 1,568  4.1   4.1   4.1   small 
Limited Appointments 353  4.5   4.5   4.5    
Postdoctoral Staff 259  4.3   4.3   4.3    
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Question 8: How would you rate your current workload?  

Top 2 categories 
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Effect Size 
Overall 6,457  3.5  3.7% 53.4% 42.9%  

Women 3,902 3.5 3.4% 52.2% 44.4%  

Men 2,303 3.4 4.0% 55.5% 40.5%  

Other/Nonbinary 252 3.5 5.6% 53.2% 41.3%  
       

Overall 6,457 3.5 3.7% 53.4% 42.9%  

African American or Black 112 3.4 5.4% 57.1% 37.5%  

Asian or Asian American 408 3.4 2.2% 65.0% 32.8%  

American Indian or Alaska Native 17 3.4 -- 58.8% 41.2%  

Pacific Islander or Native Hawaiian 12 3.4 -- 66.7% 33.3%  

Middle Eastern or North African 27 3.3 3.8% 69.2% 26.9%  

Chicano(a), Latino(a), Hispanic 130 3.5 1.5% 55.4% 43.1%  

White 5,278 3.5 3.8% 52.2% 44.0%  

Multiple races/ethnicities 221 3.5 4.3% 50.6% 45.0%  

Other/Unknown 38 3.4 3.7% 57.2% 39.1%  
       

Overall 6,457 3.5 3.7% 53.4% 42.9%  

Academic Staff 4,262 3.5 3.4% 52.0% 44.5%  

University Staff 1,582 3.4 4.8% 58.0% 37.2%  

Limited Appointments 351 3.8 0.9% 37.0% 62.1% small 

Postdoctoral Staff 262 3.2 4.6% 70.6% 24.8% small 
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Question 11: When you are at work, how often do you...  

Top 2 categories 
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Effect size 
Overall 6,459 67.5% 64.9% 53.7% 48.3% 35.1% 29.7%  

 
Women 3,903 68.1% 65.0% 54.0% 48.1% 33.1% 29.4%  

 
Men 2,303 67.0% 65.0% 53.4% 48.4% 38.5% 29.8%  

 
Other/Nonbinary 253 62.2% 63.4% 51.4% 49.8% 35.7% 34.4%  small 
         

 
Overall 6,459 67.5% 64.9% 53.7% 48.3% 35.1% 29.7%  

 
African American or Black 111 73.9% 63.6% 59.8% 61.3% 40.5% 30.6%  small 
Asian or Asian American 405 76.8% 69.6% 58.4% 60.2% 30.9% 23.9%  small 
American Indian or Alaska Native 17 88.2% 82.4% 76.5% 70.6% 47.1% 35.3%  

 
Pacific Islander or Native Hawaiian 12 50.0% 75.0% 66.7% 33.3% 16.7% 25.0%  

 
Middle Eastern or North African 26 80.8% 73.1% 65.4% 57.7% 19.2% 19.2%  small 
Chicano(a), Latino(a), Hispanic 129 70.8% 56.9% 60.0% 52.3% 35.7% 33.1%  

 
White 5,281 66.7% 65.1% 53.3% 46.8% 35.1% 29.5%  

 
Multiple races/ethnicities 231 64.9% 55.9% 49.4% 50.2% 39.4% 34.2%  

 
Other/Unknown 38 65.4% 64.6% 49.2% 48.8% 38.5% 37.6%  

 
         

 
Overall 6,459 67.5% 64.9% 53.7% 48.3% 35.1% 29.7%  

 
Academic Staff 4,266 69.4% 64.2% 55.8% 47.2% 34.4% 29.6%  

 
University Staff 1,579 60.9% 66.4% 41.9% 49.3% 37.5% 30.0%  

 
Limited Appointments 352 75.0% 54.4% 60.8% 44.0% 40.7% 35.8%  

 
Postdoctoral Staff 262 66.3% 81.7% 79.8% 65.6% 24.8% 21.2%  small 
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Question 11: When you are at work, how often do you...  

Average scores 
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Effect size 
Overall 6,459  3.8   3.7   3.5   3.4   3.2   2.9    
Women 3,903  3.8   3.7   3.5   3.4   3.2   2.9    
Men 2,303  3.8   3.7   3.5   3.4   3.3   3.0    
Other/Nonbinary 253  3.6   3.6   3.4   3.4   3.2   3.0   small 
        

  
Overall 6,459  3.8   3.7   3.5   3.4   3.2   2.9    
African American or Black 111  4.0   3.8   3.6   3.7   3.1   2.8   small 
Asian or Asian American 405  3.9   3.8   3.7   3.6   3.1   2.7   small 
American Indian or Alaska Native 17  4.2   4.0   3.9   3.6   3.4   3.2    
Pacific Islander or Native Hawaiian 12  3.8   4.0   3.8   3.2   2.7   2.8    
Middle Eastern or North African 26  4.0   3.7   3.7   3.4   2.7   2.4   small 
Chicano(a), Latino(a), Hispanic 129  3.9   3.7   3.6   3.5   3.2   2.9    
White 5,281  3.8   3.7   3.5   3.4   3.2   3.0    
Multiple races/ethnicities 231  3.8   3.6   3.4   3.4   3.2   3.0    
Other/Unknown 38  3.5   3.4   3.0   3.0   3.3   3.2    
        

  
Overall 6,459  3.8   3.7   3.5   3.4   3.2   2.9    
Academic Staff 4,266  3.8   3.7   3.6   3.4   3.2   3.0    
University Staff 1,579  3.7   3.7   3.2   3.4   3.3   2.9    
Limited Appointments 352  3.9   3.6   3.7   3.4   3.4   3.1    
Postdoctoral Staff 262  3.8   4.1   4.1   3.8   2.9   2.5   small 
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Question 12: In general, how satisfied are you with your… 
  

Top 2 categories Number 
satisfied 
with pay 

satisfied with 
benefits Effect size 

Overall 6,467 28.3% 62.1%   
Women 3,907 28.9% 64.1%   
Men 2,306 27.5% 59.8%   
Other/Nonbinary 255 26.4% 52.5%   
    

  
Overall 6,467 28.3% 62.1%   
African American or Black 112 32.1% 64.9%   
Asian or Asian American 407 20.6% 44.3%  small 
American Indian or Alaska Native 17 23.5% 64.7%   
Pacific Islander or Native Hawaiian 12 41.7% 58.3%   
Middle Eastern or North African 26 23.1% 46.2%   
Chicano(a), Latino(a), Hispanic 130 24.6% 53.1%   
White 5,288 29.3% 64.3%   
Multiple races/ethnicities 231 26.0% 58.3%   
Other/Unknown 38 21.6% 52.9%   
    

  
Overall 6,467 28.3% 62.1%   
Academic Staff 4,272 29.7% 64.2%   
University Staff 1,581 20.0% 60.0%  small 
Limited Appointments 352 50.0% 64.8%  small 
Postdoctoral Staff 262 25.2% 36.6%  small 
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Question 12: In general, how satisfied are you with your… 
  

Average scores Number 
satisfied 
with pay 

satisfied with 
benefits Effect size 

Overall 6,467  2.8   3.6    
Women 3,907  2.9   3.7    
Men 2,306  2.8   3.6    
Other/Nonbinary 255  2.7   3.4    
    

  
Overall 6,467  2.8   3.6    
African American or Black 112  2.9   3.6    
Asian or Asian American 407  2.6   3.3   small 
American Indian or Alaska Native 17  2.9   3.5    
Pacific Islander or Native Hawaiian 12  2.9   3.5    
Middle Eastern or North African 26  2.7   3.3    
Chicano(a), Latino(a), Hispanic 130  2.7   3.5    
White 5,288  2.9   3.7    
Multiple races/ethnicities 231  2.8   3.6    
Other/Unknown 38  2.8   3.5    
    

  
Overall 6,467  2.8   3.6    
Academic Staff 4,272  2.9   3.7    
University Staff 1,581  2.5   3.6   small 
Limited Appointments 352  3.4   3.7   small 
Postdoctoral Staff 262  2.9   3.2   small 
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Question 13: How satisfied are you with the remote work policy at...  
     In your school, college or division 

Top 2 categories 
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Overall 5,428 54.0% 56.8%  1% 12% 21% 29% 28% 

Women 3,395 53.3% 55.7%  10% 12% 22% 28% 28% 

Men 1,826 55.7% 59.1%  11% 11% 20% 31% 29% 

Other/Nonbinary 208 48.5% 54.5%  10% 14% 22% 30% 25% 
          

Overall 5,428 54.0% 56.8%  1% 12% 21% 29% 28% 

African American or Black 85 61.2% 64.3%  7% 6% 23% 29% 36% 

Asian or Asian American 323 57.7% 61.4%  8% 10% 21% 36% 25% 

American Indian or Alaska Native 15 64.3% 53.3%  27% 0% 20% 47% 7% 

Pacific Islander or Native Hawaiian 10 80.0% 70.0%  0% 10% 20% 40% 30% 

Middle Eastern or North African 22 59.1% 63.6%  18% 14% 5% 45% 18% 

Chicano(a), Latino(a), Hispanic 105 48.6% 52.4%  13% 13% 21% 22% 30% 

White 4,492 54.0% 56.7%  10% 12% 21% 28% 28% 

Multiple races/ethnicities 186 47.8% 51.1%  11% 14% 24% 22% 29% 

Other/Unknown 30 50.5% 56.0%  15% 10% 19% 32% 24% 
          

Overall 5,428 54.0% 56.8%  1% 12% 21% 29% 28% 

Academic Staff 3,806 53.6% 57.4%  10% 12% 21% 29% 28% 

University Staff 1,087 54.1% 51.2%  15% 12% 22% 26% 26% 

Limited Appointments 338 46.7% 57.2%  12% 11% 20% 32% 25% 

Postdoctoral Staff 198 72.7% 75.3%  3% 7% 15% 36% 39% 
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Question 13: How satisfied are you with the remote work policy at...  
     In your school, college or division 

Average scores 
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Overall 5,428  3.5   3.5   1% 12% 21% 29% 28% 

Women 3,395  3.5   3.5   10% 12% 22% 28% 28% 

Men 1,826  3.5   3.6   11% 11% 20% 31% 29% 

Other/Nonbinary 208  3.3   3.5   10% 14% 22% 30% 25% 
          

Overall 5,428  3.5   3.5   1% 12% 21% 29% 28% 

African American or Black 85  3.8   3.8   7% 6% 23% 29% 36% 

Asian or Asian American 323  3.6   3.6   8% 10% 21% 36% 25% 

American Indian or Alaska Native 15  3.6   3.1   27% 0% 20% 47% 7% 

Pacific Islander or Native Hawaiian 10  4.0   3.9   0% 10% 20% 40% 30% 

Middle Eastern or North African 22  3.3   3.3   18% 14% 5% 45% 18% 

Chicano(a), Latino(a), Hispanic 105  3.3   3.4   13% 13% 21% 22% 30% 

White 4,492  3.5   3.5   10% 12% 21% 28% 28% 

Multiple races/ethnicities 186  3.4   3.4   11% 14% 24% 22% 29% 

Other/Unknown 30  3.6   3.2   15% 10% 19% 32% 24% 
          

Overall 5,428  3.5   3.5   1% 12% 21% 29% 28% 

Academic Staff 3,806  3.5   3.5   10% 12% 21% 29% 28% 

University Staff 1,087  3.4   3.4   15% 12% 22% 26% 26% 

Limited Appointments 338  3.3   3.5   12% 11% 20% 32% 25% 

Postdoctoral Staff 198  3.9   4.0   3% 7% 15% 36% 39% 
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Question 14: How fairly is your school, college, or division's remote work policy applied?  
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Overall 4,512  3.4  53.9%  12% 12% 23% 33% 21% 

Men 2,774  3.3  50.6%  11% 10% 20% 35% 24% 

Other/Nonbinary 1,574  3.5  59.6%  12% 13% 25% 31% 20% 

Women 164  3.3  54.9%  14% 13% 18% 35% 20% 
          

Overall 4,512  3.4  53.9%  12% 12% 23% 33% 21% 

African American or Black 72  3.7  65.3%  11% 6% 18% 33% 32% 

Asian or Asian American 301  3.5  57.8%  8% 7% 27% 40% 18% 

American Indian or Alaska Native 15  3.4  60.0%  13% 20% 7% 33% 27% 

Pacific Islander or Native Hawaiian 6  3.5         

Middle Eastern or North African 21  3.4  42.9%  10% 10% 38% 19% 24% 

Chicano(a), Latino(a), Hispanic 94  3.4  54.3%  13% 13% 20% 31% 23% 

White 3,691  3.4  53.3%  11% 12% 23% 32% 21% 

Multiple races/ethnicities 155  3.4  56.1%  15% 12% 17% 34% 22% 

Other/Unknown 28  3.2  53.5%  17% 11% 18% 33% 20% 
          

Overall 4,512  3.4  53.9%  12% 12% 23% 33% 21% 

Academic Staff 3,009  3.4  54.7%  11% 12% 23% 33% 21% 

University Staff 1,037  3.2  47.4%  17% 12% 24% 29% 18% 

Limited Appointments 322  3.6  58.7%  9% 8% 24% 34% 25% 

Postdoctoral Staff 144  3.9  74.3%  1% 7% 17% 44% 30% 
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Question 15: How satisfied are you with the flexibility you receive to balance work and life?  
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Overall 6,456  3.6  59.5%  5.5% 10.5% 24.6% 40.9% 18.5% 

Women 3,901  3.6  59.4%  5.7% 11.0% 23.9% 39.9% 19.5% 

Men 2,301  3.6  59.7%  5.0% 9.5% 25.9% 42.5% 17.2% 

Other/Nonbinary 254  3.5  59.1%  7.1% 11.8% 22.0% 43.3% 15.7% 
          

Overall 6,456  3.6  59.5%  5.5% 10.5% 24.6% 40.9% 18.5% 

African American or Black 111  3.6  56.8%  3.6% 7.2% 32.4% 40.5% 16.2% 

Asian or Asian American 406  3.5  54.7%  7.6% 8.9% 28.8% 38.2% 16.5% 

American Indian or Alaska Native 17  3.6  70.6%  5.9% 11.8% 11.8% 52.9% 17.6% 

Pacific Islander or Native Hawaiian 12  3.5  50.0%  0.0% 8.3% 41.7% 41.7% 8.3% 

Middle Eastern or North African 26  3.2  46.2%  11.5% 19.2% 23.1% 30.8% 15.4% 

Chicano(a), Latino(a), Hispanic 129  3.4  49.6%  8.5% 11.6% 30.2% 31.8% 17.8% 

White 5,281  3.6  60.2%  5.0% 10.6% 24.2% 41.2% 19.0% 

Multiple races/ethnicities 230  3.4  55.7%  9.6% 12.2% 22.6% 39.1% 16.5% 

Other/Unknown 37  3.4  62.7%  7.8% 9.0% 20.5% 46.7% 16.0% 
          

Overall 6,456  3.6  59.5%  5.5% 10.5% 24.6% 40.9% 18.5% 

Academic Staff 4,264  3.6  61.5%  4.6% 10.5% 23.4% 41.4% 20.1% 

University Staff 1,576  3.4  54.4%  8.0% 10.8% 26.8% 39.5% 14.9% 

Limited Appointments 353  3.5  55.0%  5.9% 11.3% 27.8% 38.8% 16.1% 

Postdoctoral Staff 263  3.7  62.7%  3.4% 8.4% 25.5% 44.5% 18.3% 
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Question 16: How would you rate your well-being while at work?  
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Overall 6,465  3.2  77.2%  5.9% 17.6% 35.0% 31.2% 10.3% 

Women 3,908  3.2  76.2%  5.8% 18.0% 36.1% 30.2% 9.9% 

Men 2,303  3.3  77.9%  5.2% 16.8% 33.5% 33.4% 11.0% 

Other/Nonbinary 254  3.0  68.9%  13.0% 18.1% 32.3% 26.4% 10.2% 
          

Overall 6,465  3.2  76.6%  5.9% 17.6% 35.0% 31.2% 10.3% 

African American or Black 112  3.3  78.5%  4.5% 17.0% 36.6% 27.7% 14.3% 

Asian or Asian American 407  3.2  74.7%  6.4% 18.9% 35.1% 30.0% 9.6% 

American Indian or Alaska Native 17  3.6  88.2%  -- 11.8% 29.4% 41.2% 17.6% 

Pacific Islander or Native Hawaiian 12  3.4  83.3%  8.3% 8.3% 33.3% 33.3% 16.7% 

Middle Eastern or North African 26  3.1  73.0%  7.7% 19.2% 42.3% 15.4% 15.4% 

Chicano(a), Latino(a), Hispanic 129  3.2  76.7%  8.5% 14.7% 34.1% 30.2% 12.4% 

White 5,288  3.2  77.3%  5.4% 17.3% 35.4% 31.8% 10.1% 

Multiple races/ethnicities 230  3.1  66.1%  9.6% 24.3% 28.7% 26.1% 11.3% 

Other/Unknown 37  2.9  73.0%  10.7% 17.6% 33.2% 27.5% 11.1% 
          

Overall 6,465  3.2  77.2%  5.9% 17.6% 35.0% 31.2% 10.3% 

Academic Staff 4,267  3.2  76.8%  5.6% 17.6% 34.5% 31.8% 10.5% 

University Staff 1,582  3.2  74.6%  7.3% 18.1% 36.2% 29.0% 9.4% 

Limited Appointments 353  3.3  77.6%  4.5% 17.8% 35.7% 31.2% 10.8% 

Postdoctoral Staff 263  3.3  81.3%  4.2% 14.4% 35.0% 35.4% 11.0% 
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Question 17: How satisfied are you with the support you receive for your well-being at work 
from your...  

Top 2 categories 
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Effect 
size 

Overall 5,389 73.5% 70.7% 42.7% 74.9%   
Women 3,232 73.7% 70.3% 41.5% 76.4%   
Men 1,950 73.6% 71.6% 45.4% 72.9%   
Other/Nonbinary 207 67.6% 67.9% 36.5% 73.6%  small 
      

  
Overall 5,389 73.5% 70.7% 42.7% 74.9%   
African American or Black 98 73.8% 78.6% 56.0% 76.1%  small 
Asian or Asian American 336 69.2% 72.4% 55.9% 73.3%   
American Indian or Alaska Native 15 94.1% 58.8% 62.5% 81.8%   
Pacific Islander or Native Hawaiian 9       
Middle Eastern or North African 21 65.4% 64.0% 47.4% 71.4%   
Chicano(a), Latino(a), Hispanic 111 66.9% 72.7% 47.8% 67.9%   
White 4,409 74.5% 70.9% 41.8% 75.9%   
Multiple races/ethnicities 194 68.4% 65.2% 36.9% 65.5%   
Other/Unknown 31 64.5% 65.3% 40.0% 72.0%   
      

  
Overall 5,389 73.5% 70.7% 42.7% 74.9%   
Academic Staff 3,538 75.2% 71.8% 41.8% 77.7%   
University Staff 1,301 67.8% 67.8% 42.8% 63.4%   
Limited Appointments 342 73.8% 67.2% 46.2% 79.8%   
Postdoctoral Staff 209 78.7% 74.5% 56.3% 80.4%   
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Question 17: How satisfied are you with the support you receive for your well-being at work 
from your...  

Average scores 
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size 

Overall 5,389  4.0   3.9   3.1   4.0    
Women 3,232  4.0   3.9   3.1   4.0    
Men 1,950  4.0   3.9   3.2   4.0    
Other/Nonbinary 207  3.8   3.7   2.9   3.8   small 

      
  

Overall 5,389  4.0   3.9   3.1   4.0    
African American or Black 98  3.9   4.1   3.6   4.1   small 

Asian or Asian American 336  3.9   4.0   3.4   3.8    
American Indian or Alaska Native 15  4.2   3.9   3.9   4.2    
Pacific Islander or Native Hawaiian 9  4.5   4.1   3.3   4.4    
Middle Eastern or North African 21  3.7   3.8   3.4   3.9    
Chicano(a), Latino(a), Hispanic 111  3.8   3.9   3.3   3.9    
White 4,409  4.0   3.9   3.1   4.0    
Multiple races/ethnicities 194  3.8   3.7   2.9   3.7    
Other/Unknown 31  3.1   3.2   2.7   3.6    

      
  

Overall 5,389  4.0   3.9   3.1   4.0    
Academic Staff 3,538  4.0   3.9   3.1   4.0    
University Staff 1,301  3.8   3.8   3.1   3.6    
Limited Appointments 342  4.0   3.8   3.3   4.2    
Postdoctoral Staff 209  4.1   4.0   3.6   4.1    
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Question 19: If you answered “Yes” to Question 18 [indicating that you had significant 
caregiving responsibilities], how many hours per week did you provide care for each of the 
following? 

 Hours spent caring for children 

 
1 to 10 

hours/week 
11 to 20 

hours/week 
21 to 30 

hours/week 
31 to 40 

hours/week 
Over 40 

hours/week 
Overall 12.6% 17.4% 12.3% 8.2% 49.5% 

Women 10.5% 14.4% 10.6% 7.6% 57.0% 

Men 16.9% 23.6% 15.1% 9.3% 35.1% 

Other/Nonbinary 12.0% 14.0% 18.0% 10.0% 46.0% 
      

Overall 12.6% 17.4% 12.3% 8.2% 49.5% 

African American or Black 13.3% 16.7% 10.0% 3.3% 56.7% 

Asian or Asian American 17.7% 24.8% 15.0% 14.2% 28.3% 

American Indian or Alaska Native 25.0% -- -- 25.0% 50.0% 

Pacific Islander or Native Hawaiian 40.0% -- -- -- 60.0% 

Middle Eastern or North African 25.0% -- 25.0% -- 50.0% 

Chicano(a), Latino(a), Hispanic 13.6% 22.7% 18.2% 11.4% 34.1% 

White 12.3% 17.1% 11.7% 7.6% 51.3% 

Multiple races/ethnicities 6.8% 13.5% 16.2% 8.1% 55.4% 

Other/Unknown 15.1% 18.9% 17.0% 15.1% 34.0% 
      

Overall 12.6% 17.4% 12.3% 8.2% 49.5% 

Academic Staff 11.3% 16.3% 11.7% 9.3% 51.5% 

University Staff 16.2% 18.0% 13.8% 6.6% 45.3% 

Limited Appointments 20.1% 25.7% 11.1% 2.8% 40.3% 

Postdoctoral Staff 6.1% 27.3% 27.3% -- 39.4% 
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Question 20: If you answered “Yes” to Question 18, How much did caregiving responsibilities 
affect your professional life in each of the following ways?  
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 Effect size 
Overall 14.9% 16.7% 13.5% 13.3% 8.7% 9.7% 9.8% 23.6%   
Women 16.8% 18.0% 14.3% 13.9% 8.9% 10.8% 11.2% 28.7%   
Men 11.9% 14.2% 11.6% 11.9% 7.9% 7.3% 6.6% 16.8%   
Other/Nonbinary 8.1% 17.3% 16.2% 16.7% 15.3% 13.7% 12.2% 15.0%   
         

  
Overall 14.9% 16.7% 13.5% 13.3% 8.7% 9.7% 9.8% 23.6%   
African American or Black 7.9% 13.2% 7.9% 15.8% -- 7.9% 5.3% 22.2%   
Asian or Asian American 16.1% 16.7% 22.2% 20.3% 13.0% 11.4% 10.6% 27.3%   
American Indian or Alaska Native -- -- 40.0% 20.0% -- -- -- --   
Pacific Islander or Native Hawaiian -- -- -- -- -- -- -- --   
Middle Eastern or North African 37.5% 37.5% 25.0% 25.0% 50.0% -- 25.0% 33.3%   
Chicano(a), Latino(a), Hispanic 14.0% 10.5% 14.0% 10.5% 8.8% 14.3% 12.3% 6.7%   
White 15.2% 16.7% 12.8% 12.7% 8.3% 9.6% 9.5% 24.2%   
Multiple races/ethnicities 18.9% 26.0% 18.8% 21.9% 12.8% 12.4% 13.5% 30.4%   
Other/Unknown 4.0% 12.0% 12.0% 9.5% 10.8% 8.1% 10.7% 12.0%   
         

  
Overall 14.9% 16.7% 13.5% 13.3% 8.7% 9.7% 9.8% 23.6%   
Academic Staff 15.4% 17.9% 14.7% 14.1% 9.4% 10.1% 10.5% 26.4%   
University Staff 13.5% 12.4% 10.9% 12.9% 8.4% 10.2% 7.3% 14.3%   
Limited Appointments 8.2% 10.3% 7.6% 5.5% 2.8% 4.4% 5.5% 29.7%   
Postdoctoral Staff 42.2% 46.8% 17.4% 17.4% 8.7% 8.7% 26.1% 40.0%  small 
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Question 21: How well do you understand how to plan your career at UW–Madison?  
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Overall 6,452  2.6  21.2%  22.2% 21.1% 35.4% 16.6% 6.2% 

Women 3,904  2.6  19.6%  23.1% 21.7% 35.6% 15.8% 3.9% 

Men 2,300  2.7  24.2%  20.2% 20.1% 35.6% 18.1% 6.0% 

Other/Nonbinary 248  2.5  19.0%  27.4% 22.2% 31.5% 15.7% 3.2% 
          

Overall 6,452  2.6  21.2%  22.2% 21.1% 35.4% 16.6% 6.2% 

African American or Black 112  2.6  25.9%  25.9% 17.9% 30.4% 23.2% 2.7% 

Asian or Asian American 408  2.6  19.9%  18.4% 20.8% 40.9% 17.6% 2.2% 

American Indian or Alaska Native 17  2.8  35.3%  23.5% 23.5% 17.6% 23.5% 11.8% 

Pacific Islander or Native Hawaiian 12  2.8  41.7%  16.7% 25.0% 16.7% 41.7% -- 

Middle Eastern or North African 26  2.6  15.4%  26.9% 15.4% 42.3% 3.8% 11.5% 

Chicano(a), Latino(a), Hispanic 128  2.7  24.2%  15.6% 24.2% 35.9% 20.3% 3.9% 

White 5,279  2.6  21.2%  22.0% 21.2% 35.6% 16.3% 4.9% 

Multiple races/ethnicities 231  2.4  17.7%  28.6% 24.2% 29.4% 14.3% 3.5% 

Other/Unknown 37  2.3  23.0%  28.0% 18.0% 31.0% 19.7% 3.3% 
          

Overall 6,452  2.6  21.2%  22.2% 21.1% 35.4% 16.6% 6.2% 

Academic Staff 4,258  2.6  19.4%  23.0% 22.2% 35.3% 15.2% 4.3% 

University Staff 1,581  2.6  22.8%  23.5% 18.9% 34.7% 18.2% 4.7% 

Limited Appointments 352  2.9  34.7%  15.1% 18.8% 31.5% 25.9% 8.8% 

Postdoctoral Staff 261  2.9  22.6%  11.1% 19.5% 46.7% 18.4% 4.2% 
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Question 22: In the next 12 months, how likely are you to leave your current job?  
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Overall 6,465  2.3  18.6%  38.6% 24.3% 18.5% 8.5% 10.1% 

Women 3,908  2.3  18.3%  39.0% 24.3% 18.3% 8.5% 9.8% 

Men 2,303  2.3  18.7%  38.4% 24.2% 18.7% 7.9% 10.8% 

Other/Nonbinary 254  2.4  22.4%  32.9% 24.0% 20.7% 13.8% 8.5% 
          

Overall 6,465  2.3  18.6%  38.6% 24.3% 18.5% 8.5% 10.1% 

African American or Black 112  2.3  22.7%  38.2% 26.4% 12.7% 12.7% 10.0% 

Asian or Asian American 407  2.2  15.9%  37.5% 27.3% 19.4% 8.7% 7.2% 

American Indian or Alaska Native 17  2.4  17.6%  41.2% 11.8% 29.4% 5.9% 11.8% 

Pacific Islander or Native Hawaiian 12  2.1  16.7%  50.0% 8.3% 25.0% 16.7% 0.0% 

Middle Eastern or North African 26  2.5  26.9%  34.6% 19.2% 19.2% 15.4% 11.5% 

Chicano(a), Latino(a), Hispanic 129  2.2  18.6%  47.3% 15.5% 18.6% 10.1% 8.5% 

White 5,288  2.3  18.5%  38.8% 24.2% 18.5% 8.4% 10.1% 

Multiple races/ethnicities 230  2.3  20.3%  38.8% 24.6% 16.4% 6.5% 13.8% 

Other/Unknown 37  2.8  22.8%  30.0% 25.7% 21.5% 10.1% 12.7% 
          

Overall 6,465  2.3  18.6%  38.6% 24.3% 18.5% 8.5% 10.1% 

Academic Staff 4,267  2.2  17.6%  39.8% 24.6% 18.0% 8.1% 9.5% 

University Staff 1,582  2.3  35.1%  30.9% 17.9% 16.0% 12.6% 22.5% 

Limited Appointments 353  2.2  18.9%  36.7% 23.8% 20.6% 9.2% 9.7% 

Postdoctoral Staff 263  2.8  17.1%  38.0% 27.1% 17.7% 7.4% 9.7% 
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Question 24: If you decide to leave your current job, how important are the following reasons?  
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Overall 74% 66% 71% 59% 57% 68% 61% 48% 78% 43% 75% 78% 45% 

Women 77% 70% 73% 63% 62% 72% 62% 51% 81% 43% 79% 82% 50% 

Men 71% 62% 69% 53% 49% 61% 58% 42% 72% 44% 67% 72% 37% 

Other/Nonbinary 75% 63% 67% 54% 49% 74% 65% 54% 84% 45% 76% 68% 40% 

              

Overall 74% 66% 71% 59% 57% 68% 61% 48% 78% 43% 75% 78% 45% 

African American or Black 86% 71% 84% 70% 43% 50% 64% 44% 67% 32% 70% 73% 50% 

Asian or Asian American 85% 81% 85% 81% 70% 79% 70% 69% 84% 63% 80% 82% 61% 

American Indian or Alaska Native 86% 71% 100% 86% 67% 67% 50% 40% 67% 80% 67% 83% 50% 

Pacific Islander or Native Hawaiian 100% 80% 80% 60% 60% 80% 80% 100% 100% 50% 80% 80% 25% 

Middle Eastern or North African 100% 67% 100% 91% 55% 64% 33% 29% 75% 78% 58% 67% 50% 

Chicano(a), Latino(a), Hispanic 83% 66% 85% 62% 53% 65% 72% 54% 74% 47% 67% 78% 43% 

White 73% 65% 70% 56% 56% 67% 59% 45% 77% 41% 75% 78% 44% 

Multiple races/ethnicities 74% 69% 67% 71% 64% 79% 68% 63% 85% 44% 78% 85% 50% 

Other/Unknown 74% 67% 67% 57% 57% 67% 63% 52% 77% 39% 74% 67% 31% 

              

Overall 74% 66% 71% 59% 57% 68% 61% 48% 78% 43% 75% 78% 45% 

Academic Staff 73% 65% 71% 59% 57% 69% 60% 47% 77% 42% 76% 78% 45% 

University Staff 78% 72% 70% 57% 58% 66% 64% 49% 80% 46% 74% 79% 46% 

Limited Appointments 68% 59% 70% 46% 58% 73% 74% 56% 74% 36% 77% 72% 36% 

Postdoctoral Staff 74% 68% 83% 78% 53% 68% 41% 41% 73% 57% 59% 71% 36% 
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Question 25: I recommend UW–Madison as a good place to work.  
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Overall 6,471  3.8  72.2%  2.3% 5.0% 20.6% 50.5% 21.7% 

Women 3,913  3.9  73.4%  2.0% 4.6% 20.0% 52.6% 20.8% 

Men 2,306  3.8  71.5%  2.6% 4.9% 20.9% 48.1% 23.4% 

Other/Nonbinary 252  3.6  59.1%  3.6% 10.3% 27.0% 40.5% 18.7% 
          

Overall 6,471  3.8  72.2%  2.3% 5.0% 20.6% 50.5% 21.7% 

African American or Black 112  3.8  69.6%  3.6% 6.3% 20.5% 44.6% 25.0% 

Asian or Asian American 406  3.9  74.4%  1.7% 5.2% 18.7% 50.2% 24.1% 

American Indian or Alaska Native 17  3.9  76.5%  -- 5.9% 17.6% 58.8% 17.6% 

Pacific Islander or Native Hawaiian 12  3.7  66.7%  8.3% 8.3% 16.7% 41.7% 25.0% 

Middle Eastern or North African 26  3.6  61.5%  7.7% 15.4% 15.4% 34.6% 26.9% 

Chicano(a), Latino(a), Hispanic 130  3.8  66.9%  2.3% 6.9% 23.8% 45.4% 21.5% 

White 5,295  3.9  72.9%  2.1% 4.5% 20.5% 51.4% 21.6% 

Multiple races/ethnicities 232  3.7  69.4%  4.3% 7.3% 19.0% 50.9% 18.5% 

Other/Unknown 37  3.5  59.8%  5.0% 8.3% 27.0% 39.4% 20.3% 
          

Overall 6,471  3.8  72.2%  2.3% 5.0% 20.6% 50.5% 21.7% 

Academic Staff 4,273  3.9  72.9%  2.0% 4.6% 20.5% 51.9% 20.9% 

University Staff 1,584  3.8  68.0%  3.3% 6.0% 22.7% 46.9% 21.1% 

Limited Appointments 351  3.9  74.1%  2.3% 4.8% 18.8% 46.4% 27.6% 

Postdoctoral Staff 263  4.0  83.3%  1.5% 4.2% 11.0% 54.8% 28.5% 
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Question 26a: Considering everything, how satisfied are you with your job?  
  

 
  Satisfied with your job 
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Overall 6,464 3.9 72.8%  4.4% 11.7% 7.9% 38.5% 37.5% 

Men 3,910 3.9 74.7%  4.1% 12.0% 6.9% 38.9% 38.0% 

Other/Nonbinary 2,301 3.9 70.9%  0.5% 11.2% 9.5% 37.0% 37.8% 

Women 253 3.7 60.7%  9.1% 11.0% 7.9% 44.5% 27.6% 
          

Overall 6,464 3.9 72.8%  4.4% 11.7% 7.9% 38.5% 37.5% 

African American or Black 111 4.2 75.5%  1.8% 4.5% 8.9% 42.0% 42.9% 

Asian or Asian American 404 4.0 75.4%  3.2% 7.9% 11.6% 39.2% 38.2% 

American Indian or Alaska Native 17 4.2 76.5%  -- 11.8% 5.9% 35.3% 47.1% 

Pacific Islander or Native Hawaiian 12 3.8 75.0%  8.3% 25.0% -- 16.7% 50.0% 

Middle Eastern or North African 26 4.3 73.1%  -- 7.7% 3.9% 42.3% 46.2% 

Chicano(a), Latino(a), Hispanic 129 4.0 63.8%  6.2% 6.9% 11.5% 30.0% 45.4% 

White 5,292 3.9 73.8%  4.2% 12.2% 7.3% 38.8% 37.5% 

Multiple races/ethnicities 231 3.8 62.6%  7.8% 13.9% 7.8% 34.6% 35.9% 

Other/Unknown 38 3.6 59.5%  8.7% 10.7% 12.6% 36.4% 31.6% 
          

Overall 6,464 3.9 72.8%  4.4% 11.7% 7.9% 38.5% 37.5% 

Academic Staff 4,271 4.0 73.1%  4.2% 11.6% 6.9% 38.8% 38.5% 

University Staff 1,579 3.8 69.4%  3.1% 12.8% 6.3% 34.9% 42.9% 

Limited Appointments 352 4.0 77.8%  3.8% 6.8% 5.7% 36.1% 47.5% 

Postdoctoral Staff 262 4.2 81.6%  5.5% 12.6% 11.2% 38.7% 32.0% 
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Question 26b: Considering everything, how satisfied are you with UW–Madison?  
  

 
  Satisfied with UW–Madison 
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Overall 6,464 3.9 72.8%  3.1% 10.2% 13.9% 42.3% 30.5% 

Men 3,910 3.9 74.7%  2.7% 10.0% 12.7% 44.2% 30.5% 

Other/Nonbinary 2,301 3.9 70.9%  3.3% 10.0% 15.8% 39.9% 31.1% 

Women 253 3.6 60.7%  6.7% 16.3% 16.3% 34.9% 25.8% 
          

Overall 6,464 3.9 72.8%  3.1% 10.2% 13.9% 42.3% 30.5% 

African American or Black 111 4.0 75.5%  -- 8.2% 16.4% 39.1% 36.4% 

Asian or Asian American 404 4.0 75.4%  3.2% 6.0% 15.4% 41.0% 34.3% 

American Indian or Alaska Native 17 3.9 76.5%  5.9% 11.8% 5.9% 41.2% 35.3% 

Pacific Islander or Native Hawaiian 12 3.9 75.0%  -- 16.7% 8.3% 41.7% 33.3% 

Middle Eastern or North African 26 3.8 73.1%  7.7% 15.4% 3.8% 34.6% 38.5% 

Chicano(a), Latino(a), Hispanic 129 3.7 63.8%  6.3% 12.6% 17.3% 30.7% 33.1% 

White 5,292 3.9 73.8%  2.7% 10.0% 13.4% 43.3% 30.5% 

Multiple races/ethnicities 231 3.6 62.6%  3.9% 15.7% 17.8% 42.6% 20.0% 

Other/Unknown 38 3.6 59.5%  7.9% 15.7% 16.9% 30.6% 28.9% 
          

Overall 6,464 3.9 72.8%  3.1% 10.2% 13.9% 42.3% 30.5% 

Academic Staff 4,271 3.9 73.1%  2.8% 10.5% 13.5% 42.8% 30.3% 

University Staff 1,579 3.8 69.4%  3.7% 10.7% 16.3% 41.3% 28.1% 

Limited Appointments 352 4.0 77.8%  2.6% 9.1% 10.5% 44.3% 33.5% 

Postdoctoral Staff 262 4.1 81.6%  3.8% 3.4% 11.1% 37.5% 44.1% 
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 Question 29: Within the last three years, how often have you personally experienced sexual  
harassment on the UW–Madison campus?  

 At least 1 time Never 1-2 times 3-5 times 
More than 
5 times 

Overall 6.2%  93.8% 5.1% 0.7% 0.4% 

Women 7.9%  92.1% 6.5% 0.9% 0.5% 

Men 3.1%  96.9% 2.7% 0.2% 0.2% 

Other/Nonbinary 8.4%  91.6% 6.8% 1.2% 0.4% 
       

Overall 6.2%  93.8% 5.1% 0.7% 0.4% 

African American or Black 2.7%  97.3% 2.7% 0.0% 0.0% 

Asian or Asian American 1.7%  98.3% 1.0% 0.2% 0.5% 

American Indian or Alaska Native 5.9%  94.1% 5.9% 0.0% 0.0% 

Pacific Islander or Native Hawaiian 8.3%  91.7% 8.3% 0.0% 0.0% 

Middle Eastern or North African --  100.0% 0.0% 0.0% 0.0% 

Chicano(a), Latino(a), Hispanic 4.7%  95.3% 4.7% 0.0% 0.0% 

White 6.5%  93.5% 5.5% 0.7% 0.4% 

Multiple races/ethnicities 7.3%  92.7% 4.3% 2.2% 0.9% 

Other/Unknown 8.3%  91.7% 6.7% 0.8% 0.8% 
       

Overall 6.2%  93.8% 5.1% 0.7% 0.4% 

Academic Staff 6.5%  93.5% 5.5% 0.7% 0.4% 

University Staff 5.8%  94.2% 4.8% 0.6% 0.5% 

Limited Appointments 5.4%  94.6% 4.0% 0.9% 0.6% 

Postdoctoral Staff 4.2%  95.8% 3.4% 0.8% 0.0% 
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Question 30: Think about sexual harassment at UW–Madison. How...  

Top 2 categories 
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Overall 3,892 75.8% 29.8% 51.4% 39.4% 

Women 2,304 73.1% 36.3% 50.2% 35.5% 

Men 1,441 80.5% 19.4% 53.6% 45.0% 

Other/Nonbinary 148 68.6% 30.1% 51.2% 40.6% 
      

Overall 3,892 75.8% 29.8% 51.4% 39.4% 

African American or Black 66 80.5% 36.6% 72.0% 56.1% 

Asian or Asian American 241 68.1% 22.4% 44.3% 40.7% 

American Indian or Alaska Native 11 100.0% -- 68.8% 80.0% 

Pacific Islander or Native Hawaiian 6     

Middle Eastern or North African 15 81.3% 30.0% 45.8% 55.6% 

Chicano(a), Latino(a), Hispanic 82 72.9% 37.7% 54.8% 48.1% 

White 3,192 76.7% 30.0% 51.5% 38.2% 

Multiple races/ethnicities 146 68.3% 39.5% 51.2% 32.1% 

Other/Unknown 18 71.4% 23.5% 50.8% 48.2% 
      

Overall 3,892 75.8% 29.8% 51.4% 39.4% 

Academic Staff 2,547 74.9% 31.3% 49.6% 33.7% 

University Staff 977 78.5% 26.7% 51.9% 48.6% 

Limited Appointments 240 79.0% 26.0% 81.1% 51.4% 

Postdoctoral Staff 129 65.5% 29.5% 35.6% 46.0% 
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Question 30: Think about sexual harassment at UW–Madison. How...  

Average scores 
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Overall 3,892  4.0   3.0   3.5   3.2  

Women 2,304  4.0   3.2   3.5   3.1  

Men 1,441  4.1   2.7   3.6   3.3  

Other/Nonbinary 148  3.9   2.8   3.4   3.1  
      

Overall 3,892  4.0   3.0   3.5   3.2  

African American or Black 66  4.3   3.2   4.0   3.5  

Asian or Asian American 241  3.7   2.6   3.4   3.1  

American Indian or Alaska Native 11  4.8   2.6   4.0   3.9  

Pacific Islander or Native Hawaiian 6     

Middle Eastern or North African 15  4.1   3.2   3.5   3.7  

Chicano(a), Latino(a), Hispanic 82  4.0   3.0   3.6   3.3  

White 3,192  4.1   3.0   3.5   3.2  

Multiple races/ethnicities 146  3.9   3.2   3.5   3.1  

Other/Unknown 18  3.9   3.2   3.7   3.1  
      

Overall 3,892  4.0   3.0   3.5   3.2  

Academic Staff 2,547  4.0   3.0   3.5   3.1  

University Staff 977  4.1   2.9   3.5   3.3  

Limited Appointments 240  4.2   2.9   4.2   3.5  

Postdoctoral Staff 129  3.8   2.7   3.1   3.2  
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Question 31: How comfortable are you voicing concerns about sexual harassment?  

 N
um

be
r 

Av
er

ag
e 

sc
or

es
 

To
p 

2 
ca

te
go

rie
s 

N
ot

 a
t a

ll 
co

m
fo

rt
ab

le
 

A 
lit

tle
 

co
m

fo
rt

ab
le

 

So
m

ew
ha

t 
co

m
fo

rt
ab

le
 

Ve
ry

 
co

m
fo

rt
ab

le
 

Ex
tr

em
el

y 
co

m
fo

rt
ab

le
 

Overall 6,424  3.5  51.9%  6.0% 11.4% 30.6% 34.3% 17.6% 

Women 3,891  3.4  48.5%  6.4% 13.2% 31.9% 32.1% 16.4% 

Men 2,288  3.6  58.0%  4.9% 8.2% 29.0% 38.5% 19.5% 

Other/Nonbinary 245  3.3  51.0%  11.4% 12.7% 24.9% 31.8% 19.2% 
          

Overall 6,424  3.5  51.9%  6.0% 11.4% 30.6% 34.3% 17.6% 

African American or Black 108  3.8  67.6%  2.8% 4.6% 25.0% 41.7% 25.9% 

Asian or Asian American 405  3.3  45.4%  8.9% 12.3% 33.3% 34.8% 10.6% 

American Indian or Alaska Native 17  3.8  64.7%  5.9% 5.9% 23.5% 29.4% 35.3% 

Pacific Islander or Native Hawaiian 12  3.5  50.0%  0.0% 25.0% 25.0% 25.0% 25.0% 

Middle Eastern or North African 26  3.2  46.2%  19.2% 3.8% 30.8% 30.8% 15.4% 

Chicano(a), Latino(a), Hispanic 129  3.5  52.7%  7.8% 8.5% 31.0% 31.8% 20.9% 

White 5,260  3.5  52.2%  5.6% 11.4% 30.8% 34.6% 17.7% 

Multiple races/ethnicities 231  3.4  49.4%  5.2% 13.9% 31.6% 29.9% 19.5% 

Other/Unknown 37  3.5  51.3%  11.4% 13.1% 24.2% 31.8% 19.5% 
          

Overall 6,424  3.5  51.9%  6.0% 11.4% 30.6% 34.3% 17.6% 

Academic Staff 4,236  3.4  50.8%  5.5% 12.2% 31.4% 34.2% 16.6% 

University Staff 1,579  3.5  52.7%  8.0% 10.0% 29.3% 34.1% 18.6% 

Limited Appointments 350  3.9  69.1%  3.7% 6.0% 21.1% 39.4% 29.7% 

Postdoctoral Staff 259  3.3  42.1%  6.6% 14.3% 37.1% 30.5% 11.6% 
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Question 32: Within the last three years, how often have you EXPERIENCED hostile or 
intimidating behavior? 

 
At least 
1 time  Never 1-2 times 3-5 times 

More than 
5 times 

Overall 37.9%  62.1% 22.0% 7.2% 8.7% 

Women 39.7%  60.3% 22.6% 7.9% 9.1% 

Men 34.5%  65.5% 21.0% 6.0% 7.5% 

Other/Nonbinary 41.3%  58.7% 21.9% 5.7% 13.8% 
       

Overall 37.9%  62.1% 22.0% 7.2% 8.7% 

African American or Black 32.7%  67.3% 19.1% 0.9% 12.7% 

Asian or Asian American 29.4%  70.6% 20.2% 3.7% 5.4% 

American Indian or Alaska Native 35.3%  64.7% 11.8% 5.9% 17.6% 

Pacific Islander or Native Hawaiian 50.0%  50.0% 33.3% 0.0% 16.7% 

Middle Eastern or North African 38.5%  61.5% 26.9% 7.7% 3.8% 

Chicano(a), Latino(a), Hispanic 39.2%  60.8% 19.2% 10.8% 9.2% 

White 38.0%  62.0% 22.1% 7.4% 8.5% 

Multiple races/ethnicities 45.7%  54.3% 22.4% 9.1% 14.2% 

Other/Unknown 43.7%  56.3% 24.4% 7.1% 12.2% 
       

Overall 37.9%  62.1% 22.0% 7.2% 8.7% 

Academic Staff 37.5%  62.5% 22.3% 6.9% 8.4% 

University Staff 39.6%  60.4% 21.5% 8.1% 10.0% 

Limited Appointments 46.3%  53.7% 25.9% 9.7% 10.8% 

Postdoctoral Staff 22.2%  77.8% 16.1% 3.1% 3.1% 
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Question 32: Within the last three years, how often have you WITNESSED hostile or 
intimidating behavior? 
 

 
At least 
1 time  Never 

1-2 
times 

3-5 
times 

More than 
5 times 

Overall 43.8%  56.2% 25.1% 9.3% 9.5% 

Women 44.9%  55.1% 25.3% 9.4% 10.2% 

Men 41.5%  58.5% 25.2% 8.7% 7.6% 

Other/Nonbinary 47.5%  52.5% 20.9% 11.1% 15.6% 
       

Overall 43.8%  56.2% 25.1% 9.3% 9.5% 

African American or Black 37.3%  62.7% 18.2% 9.1% 10.0% 

Asian or Asian American 28.1%  71.9% 17.9% 5.0% 5.2% 

American Indian or Alaska Native 41.2%  58.8% 23.5% 11.8% 5.9% 

Pacific Islander or Native Hawaiian 50.0%  50.0% 25.0% 16.7% 8.3% 

Middle Eastern or North African 36.0%  64.0% 16.0% 12.0% 8.0% 

Chicano(a), Latino(a), Hispanic 48.5%  51.5% 23.1% 15.4% 10.0% 

White 44.5%  55.5% 25.7% 9.4% 9.4% 

Multiple races/ethnicities 51.7%  48.3% 28.0% 9.5% 14.2% 

Other/Unknown 47.9%  52.1% 25.6% 9.8% 12.4% 
       

Overall 43.8%  56.2% 25.1% 9.3% 9.5% 

Academic Staff 43.9%  56.1% 25.3% 9.2% 9.5% 

University Staff 44.0%  56.0% 24.3% 9.2% 10.4% 

Limited Appointments 53.7%  46.3% 30.9% 12.3% 10.6% 

Postdoctoral Staff 26.8%  73.2% 18.0% 6.5% 2.3% 
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Question 33: Think about hostile or intimidating behavior at UW–Madison. How...  

Top 2 categories 
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Overall 4,103 44.2% 35.4% 37.0% 20.5% 

Women 2,422 41.5% 41.7% 35.2% 16.4% 

Men 1,516 48.9% 24.9% 39.8% 26.5% 

Other/Nonbinary 165 39.6% 42.0% 40.1% 25.2% 
      

Overall 4,103 44.2% 35.4% 37.0% 20.5% 

African American or Black 65 51.5% 42.6% 47.4% 34.8% 

Asian or Asian American 253 40.2% 28.6% 33.2% 25.9% 

American Indian or Alaska Native 13 57.1% 30.0% 56.3% 41.7% 

Pacific Islander or Native Hawaiian 8     

Middle Eastern or North African 15 38.5% 25.0% 13.0% 23.1% 

Chicano(a), Latino(a), Hispanic 83 32.2% 41.1% 40.4% 25.0% 

White 3,359 45.1% 35.4% 36.8% 19.4% 

Multiple races/ethnicities 158 35.8% 38.1% 38.9% 15.9% 

Other/Unknown 24 42.7% 38.8% 41.2% 27.5% 
      

Overall 4,103 44.2% 35.4% 37.0% 20.5% 

Academic Staff 2,670 42.7% 36.3% 34.8% 17.2% 

University Staff 1,029 48.0% 34.8% 39.6% 26.8% 

Limited Appointments 272 47.0% 32.8% 60.6% 22.6% 

Postdoctoral Staff 132 40.8% 26.4% 21.8% 27.4% 
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Question 33: Think about hostile or intimidating behavior at UW–Madison. How...  

Average scores 
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Overall 4,103  3.2   3.1   3.2   2.5  

Women 2,422  3.2   3.3   3.1   2.4  

Men 1,516  3.3   2.8   3.2   2.7  

Other/Nonbinary 165  3.0   3.1   3.2   2.6  
      

Overall 4,103  3.2   3.1   3.2   2.5  

African American or Black 65  3.3   3.2   3.4   2.9  

Asian or Asian American 253  3.0   2.7   3.1   2.7  

American Indian or Alaska Native 13  3.6   2.8   3.6   2.9  

Pacific Islander or Native Hawaiian 8     

Middle Eastern or North African 15  3.1   3.1   2.7   2.5  

Chicano(a), Latino(a), Hispanic 83  3.0   3.2   3.1   2.6  

White 3,359  3.3   3.1   3.2   2.5  

Multiple races/ethnicities 158  3.0   3.2   3.1   2.4  

Other/Unknown 24  2.6   3.5   3.4   2.2  
      

Overall 4,103  3.2   3.1   3.2   2.5  

Academic Staff 2,670  3.2   3.1   3.1   2.5  

University Staff 1,029  3.3   3.0   3.2   2.7  

Limited Appointments 272  3.4   3.1   3.7   2.7  

Postdoctoral Staff 132  3.1   2.7   2.8   2.6  
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Question 34: How comfortable are you voicing concerns about hostile or intimidating behavior?  

 N
um

be
r 

Av
er

ag
e 

sc
or

es
 

To
p 

2 
ca

te
go

rie
s 

N
ot

 a
t a

ll 
co

m
fo

rt
ab

le
 

A 
lit

tle
 

co
m

fo
rt

ab
le

 

So
m

ew
ha

t 
co

m
fo

rt
ab

le
 

Ve
ry

 
co

m
fo

rt
ab

le
 

Ex
tr

em
el

y 
co

m
fo

rt
ab

le
 

Overall 6,437  3.1  40.7%  11.1% 16.7% 31.4% 27.7% 13.0% 

Women 3,899  3.0  36.3%  12.2% 18.7% 32.8% 25.4% 10.9% 

Men 2,293  3.3  48.9%  8.5% 13.6% 29.0% 32.6% 16.3% 

Other/Nonbinary 245  3.0  35.5%  18.8% 13.9% 31.8% 18.8% 16.7% 
          

Overall 6,437  3.1  40.7%  11.1% 16.7% 31.4% 27.7% 13.0% 

African American or Black 110  3.5  57.3%  8.2% 6.4% 28.2% 38.2% 19.1% 

Asian or Asian American 405  3.1  37.3%  10.1% 17.5% 35.1% 30.6% 6.7% 

American Indian or Alaska Native 17  3.4  52.9%  11.8% 17.6% 17.6% 23.5% 29.4% 

Pacific Islander or Native Hawaiian 12  2.4  16.7%  33.3% 8.3% 41.7% 16.7% 0.0% 

Middle Eastern or North African 26  2.8  23.1%  15.4% 19.2% 42.3% 19.2% 3.8% 

Chicano(a), Latino(a), Hispanic 129  3.0  40.3%  20.2% 13.2% 26.4% 28.7% 11.6% 

White 5,273  3.2  41.0%  10.5% 17.0% 31.6% 27.7% 13.3% 

Multiple races/ethnicities 230  3.1  39.6%  12.2% 17.8% 30.4% 26.1% 13.5% 

Other/Unknown 37  2.9  36.6%  21.7% 16.2% 25.5% 20.0% 16.6% 
          

Overall 6,437  3.1  40.7%  11.1% 16.7% 31.4% 27.7% 13.0% 

Academic Staff 4,242  3.1  38.7%  10.8% 17.9% 32.6% 26.7% 12.1% 

University Staff 1,584  3.2  44.3%  12.6% 15.0% 28.1% 29.9% 14.3% 

Limited Appointments 352  3.4  52.3%  8.5% 11.4% 27.8% 31.3% 21.0% 

Postdoctoral Staff 259  3.1  36.7%  10.8% 15.4% 37.1% 26.6% 10.0% 
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